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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| CFAI UNI VERSI TY TRI PURA

Name of the head of the Institution

DR. R L Pareek

Designation

Vi ce Chancel | or (i n-char ge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03812865752
Mobile no. 9436454030

Registered Email

registrar@utripura.edu.in

Alternate Email

vc@utripura.edu.in

Address icfai university tripura, Kanmalght,
West Tripura

City/Town Agartal a

State/UT Tripura

Pincode 799210




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Sayantan Thakur

Phone no/Alternate Phone no.

03812865754

Mobile no.

9093552050

Registered Email

registrar@utripura.edu.in

Alternate Email

igac@utripura.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv iutripura.edu.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://iutripura.edu.in/igac/Acadeni c-

Cal ender - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B+ 2.62 2018 29- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 16- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar meeting of
Internal Quality

09- Dec- 2019 23



https://www.iutripura.edu.in/
https://iutripura.edu.in/iqac/Academic-Calender-2018-19.pdf
https://iutripura.edu.in/iqac/Academic-Calender-2018-19.pdf

Assurance Cel |

(1 QA) |

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Faculty of Spl. I nservice RCI 2018 310200
Educat i on Trai ni ng and 6
Sensitization
progr am under
Central Sector
Schene
Faculty of Spl. ADI P —TLM NI EPI D- Dept. 2018 2864869
Educati on of Enpower nent 8
of Persons with
Disabilities (
Di vyangj an)
MbSJ&E, Govt . of
I ndi a.
Facul ty of Tripura Tribal |Govt of Tripura 2018 300000
Al'lied Health Research & 1
Sci ences and Cul tural
Faculty of Spl. Devel opnent
Educat i on Depart ment
Facul ty of Khadi & Vill age |Govt of Tripura 2018 125000
Managenent I ndustries 1
st udi es.
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3100_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3100_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3100_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3100_Minutes.pdf

? In order to devise a strategy for noving forward, the | QAC team began hol di ng
regul ar neetings with nenbers of the staff. During the neetings, the

i npl ementation of action plans was tal ked about, and departmental | QAC commi ttees
were set up to evaluate the quality of student activities, departnent activities,
and staff nenbers on a regular basis so that academ c tasks could be done in a
tinmely, efficient, and forwardl ooking way. ? Participation in the NIRF and India
Today Ranki ng 201920 was undertaken by the Institute. ? The purpose of the
frequent neetings of | QAC was to familiarize the faculty and staff with the new
techni que of NIRF accreditation as well as the significance of the val ues
associated with institutional accreditation. ? The | QAC team has taken the
necessary steps to ensure that all of the institutions stakehol ders frequently
receive crucial notifications by text nessage. |nportant nessages are al so shown
digitally to the IQAC teamand in significant places around canpus. ? The | QAC
team kept trying to get teachers and the industryinstitute to work together so
that teachers could apply for industry projects, consulting jobs, research

fell owships, and other research activity.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To notivate Faculties to devote nore ? In 201819, faculty menbers froma
time for Research activities. wi de range of disciplines contributed

to the publication of a significant
nunber of research articles. Al of the
Depart nmental Heads and Coordi nators
have been encouragi ng their respective
faculties to make contact with the
various research funding bodies for
bot h nmaj or and m nor projects, both of
whi ch m ght be national or

international in scope

To inplement certain quality nmeasures ? The university strictly foll owed

to enhance the Val ues of the nmerit based admission to nurture
institution and also to pronote the students of quality and nerit. ii. The
Best Practices in each programe. case pedagogy in the classroomteaching

| ear ni ng process has been inpl enented
in order to give students a reallife
i ndustry situation and to nmake them
trained decision nmakers. iii. The
Facul ty of Managenent Studies, as per
t he reconmendati on, has been
enphasi zi ng nore on the sunmer

i nternshi p programe, which is unique
as it provides the student with a rea
life experience.

To conduct nore Wirkshop/ sem nar on ? A good nunber of workshops and

| PR, etc. sem nars were organi zed by the various
departnents of the university with the
i nvol venent of different communities
and em nent educationists and schol ars.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3100_Contribution.xlsx

To Ensure the Quality of Research
papers published in the Journals of the
uni versity

? The fact that a respectable
proportion of students in their fina
year are finding enploynent in a

vari ety of governnental and

nongover nnent al organi zations is
concrete evidence of the high quality
of the teaching and | earning process,
as well as of the progress nade in the
i ncorporation of various creative ideas
wi thin the classroom

To enhance the quality of teaching
Lear ni ng Process.

? Al papers published in the journals
of the university were externally

revi ewed and checked for plagiarism
using plagiarismsoftware before their
publ i cation.

To Adopt a M ssion Mde for |Innovation

? The recently established Centre for

I nnovation will serve as the inpetus
behi nd t he adopti on and execution of
initiatives that denonstrate innovative
and creative thinking.

To convert the canpus into awfully
Di gi tal Canpus.

? In tune with the policy directives of
the governnent, the University campus,
inatinmly and phased manner, is
updated with a fully digitally savvy
canpus.

To notivate faculty and students to go
for certain Online Courses |ike NPTEL
and SWAYAM

? A good nunber of Faculties and
Students from various departnents of
the university, with an interest, have
regi stered their names in many online
cour ses.

Ensuring the protection of eco
diversity and adopting an Action Pl an
for Green and cl ean Canpus

? In order to keep the canpus G een and
Cl ean the university has forned an Eco
Cl ub, which has been, through certain
activities, working in different |levels
to make staff, students of the
institution aware of the significance
of having a clean and green canpus. ?
Canmpus has been converted into the

pl astic free zone. ? Another good

achi evenent has been made by
establ i shing sol ar power plant.

TTo organize Oientation Progranmes on
certain areas for Teachers and Non
teaching staff:

? Several programmes were organi zed and
conducted by keeping in mind the needs
of the teaching and nonteaching staff.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Board of Managenent

20- Dec-2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3100_Quality.xls

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 31-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The university is equipped with a
Managenent | nformation System
(ERPPackage: iutripura.w nnou.net) that
is responsible for the foll ow ng
functions: 1. Adm ssion The adm ssions
nmodul e of the Institute ERP assists in
the process of admtting al

under graduat e and graduate students of
the institute. The enterprise resource
pl anni ng software assists in the
process of collecting the required
information for this academnc

adm ssions programme. 2. Exam nati ons:
This nodule is responsible for al

exam nationrel ated activities,

i ncludi ng the assignment of eval uation
mar ks, the cal cul ation of fina
semester scores, and the announcenent
of the results using the CGPA system
3. Administration — This nodul e

i ncludes the daytoday data linked to
the attendance of regular and tenporary
teachers, and it also assists in the
mont hly sal ary paynent of all enployees
of the institute. Moreover, it is a
part of this nodule 4. Acadenic
Activities the data that pertains to
the students roll nunbers, the
specifics of their courses, and any
other information that pertains to the
students is included in this nodule. 5.
Devel opnent and presentation of the
academ c cal endar and tinetabl e 6.
Attendance The institute possesses a
student attendance nodul e that assists
in the recording of online attendance
for all lectures and practicals that
are held for undergraduate as well as
graduate | evel programmes. This nodul e
compiles a list of those who did not
meet the mninum attendance criteria




for the institute and adds themto the
list. 7. Paynent of Expenses ( Students
have the ability to pay their annual
tuition charge, test fee, and other
fees using this nodule, which is
accessi ble via online nbde. Accountancy
and Fi nance The institutes accounts and
fi nances are nmanaged using accounts and
finance nodul es, and all of their
functions are accounted for. 9. Student
Academ ¢ Record: Acadeni c Program Setup
Teachers create their | esson plans for
t he upconmi ng school year according to
the nunmber of l|ectures that are given
to each topic in the universitys
curriculum These plans are based on
the teaching responsibilities that were
distributed as part of the syll abus.

10. Systemfor Monitoring Attendance
The ERP system nmakes it very sinple for
students to view the current state of
their attendance. SMS Notifications
Parents and students both receive an
SMS nessage through the institutions
notification gateway whenever there is
an i nportant announcenent made by the
university, for example. 12. In
accordance with the standard operating
procedure of the departnent,
departnents hold neetings to assign

cl asses and provide course syllabi to
the various instructors. At the

begi nni ng of each session, the
departnent provides students with

speci fics regarding the teaching

assi gnnent that each instructor will be
responsible for. 13. Problem areas are
i dentified by conducting the
interactive sessions with students and
their parents or guardi ans. W pay
particular attention to the chall enges
faced by those who |earn at a slower
pace, those who |earn at a higher

| evel, and for the first tine. Severa
academ ¢ departnents al so use soci al
networking sites to make it easier for
teachers and students to work together
out si de of regular class hours.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

BBA

BBA

Busi ness 16/ 07/ 2018




Admi ni stration
VBA VBA Mar ket i ng, 16/ 07/ 2018
Fi nance, HR
VBA VBA- RM Rural Managenent 16/ 07/ 2018
BA BA- Engl i sh Engl i sh 14/ 07/ 2018
VA MA- Engl i sh Engl i sh 14/ 07/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File
1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.
Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE/ CE/ ME/ EEE/ ECE 01/ 08/ 2018
BCA Conput er Application 01/08/ 2018
I nt egr at ed( PG BCA- MCA 01/ 08/ 2018
MCA Conput er Application 01/ 08/ 2018
| nt egr at ed( UG BBA- LLB 01/ 08/ 2018
BBA LLB 01/ 08/ 2018
LLB Law 01/ 08/ 2018
LLM Law 01/ 08/ 2018
BA Engl i sh 01/ 08/ 2018
VA Engl i sh 01/ 08/ 2018
BEd B Ed 01/ 08/ 2018
BEdSpl Ed Spl . Ed MR 01/ 08/ 2018
VA Educati on 01/ 08/ 2018
MEdSpl Ed Spl . Ed. MR 01/ 08/ 2018
MPhi | Cinical Psychol ogy 01/08/ 2018
BLi bl Sc Li b. Sc 01/ 08/ 2018
MLi bl Sc Li b. Sc 01/ 08/ 2018
BSc Physi cs 01/ 08/ 2018
BSc Chemi stray 01/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3100_Syllabus_revision_1657004928.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3100_programmes_on_employability_1657532610.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3100_Program_introduced_1657267156.xls

BSc Mat hemat i cs 01/ 08/ 2018
VBC Physi cs 01/ 08/ 2018
VBC Cheni stry 01/ 08/ 2018
VBc Mat hemat i cs 01/ 08/ 2018
BBA Busi ness Adni ni stration 01/ 08/ 2018
VBA Rural Managenent 01/ 08/ 2018
VBA Heal t hcar e Managenent 01/ 08/ 2018
BPEd Physi cal Education 01/ 08/ 2018
PGDYED PGD Yoga 01/ 08/ 2018
BSc Emer gency Medi cal 01/08/ 2018
Technol ogy
BSc Cardi ac Care Technol ogy 01/ 08/ 2018
BSc Di al ysi's Therapy 01/08/ 2018
Technol ogy
BSc Heal th Information 01/ 08/ 2018
Managenent

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

On the day of their final
exam and the P. G senester

form there is a colum for
of the institution,
offices, cafeteri as,

such as acadeni cs,
| aboratori es,

exams in the university (i.e.,
| V exami nation),
students are required to fill

al |

i braries,

and admi ni stration,
subj ect to feedback. The students performance in a variety of categories is

the UG part-111 test

under graduat e and graduate

out the students feedback survey. On the feedback
noti ng each students attendance.
adm ni strati on,

Vari ous conponents
| ocation, curriculum
are all



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3100_Value_added_courses_1657270895.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3100_Projects_undertaken_1657598871.xls

factored into the point system which is based on their grades. A, B, C D, and
E are the possible letter grades (where A5, B4, C3, D2, and El) The average as
wel | as the percentage of the many different criteria are conputed. The
students perspectives on the subjects strengths and flaws are conpil ed here.
During the Parent-Teacher Meetings (PTMs) that are held at the university,
feedback is also gathered fromthe parents. These neetings are organi sed by
each and every departnent at the university. In the process of planning for
future devel opnment, both the guardi ans suggestions and conments are taken into
consi deration. The nunerous problem areas are brought up for discussion in the
various conmittees and departnments responsible for handling them In order to
determ ne the appropriate course of action, the universitys departnenta
nmeeting, Board of Governors neeting, and Board of Managenent neeting will

consi der the various ideas that have been provided by the various comrttees
and departnments. The universitys strengths are also taken into consideration
for any subsequent upgrades that may be necessary. Aside fromthat, feedback
fromthe faculty nenbers on the curriculumis acquired, and this feedback is
reviewed in the neeting held by the department. In the event that the
curricul um undergoes any kind of change, that change in its entirety wll
presented to the Academ ¢ Council of the University for approval.

be

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1686 458 74 20 46

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
140 140 41 105 11 6

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee system is something that the university has been putting into practice over the past few
years in order to better care for the academic and psychological well-being of its students, which includes
monitoring their attendance and how well they do in their classes. As part of the universitys mentor programme,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3100_Demand_ratio_1657784636.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3100_ict_tools_1580386403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3100_e_resource_1580386409.xlsx

the full-time faculty members as well as some of the more senior students at the institution have been given the
responsibility of randomly assigning students to themselves. The mentor-mentee list is formally displayed on the
notice board of the institution at the beginning of each new academic session. It is also displayed in the
enterprise resource planning system used by the university. The mentees academic development as well as their
mental health and wellness are the mentors primary responsibilities. In addition to this, they are tasked with the
responsibility of monitoring the students academic progress as well as their attendance in class. In addition to
this, they offer primary psychological counseling to individuals who are in need of it and, if necessary, refer the
individual to more advanced professional counseling. The mentors organise and lead orientation programmes for
the mentees at the beginning of each new academic year. During these programmes, the mentees become
familiar with the university, its policies and procedures, its objectives and goals, and the facilities that are
available to them. The mentors keep track of the biographical details of each individual mentee, such as their
educational history and socioeconomic standing. In addition to this, they keep track of their academic success,
class performance, and attendance records. Mentorship can take both a formal and an informal shape,
depending on the mentor. Aside from the formal component of the mentor system, there is also a robust informal
mechanism that exists as part of the mentor system to boost the inclusiveness, gender sensitivity, and social
responsibility of students. The following is a rundown of the systems final step, which can be stated as follows:
Once a month, the mentor will meet with the group or individual students who have been assigned to them. The
mentor is responsible for providing constant monitoring, guidance, counseling, and motivation to the students. If
the circumstances call for it, the mentor will get in touch with the parents or guardians of the mentee. For
example, what if there have been academic irregularities or bad changes in behaviour? Students can expect
guidance from their mentor in the areas of job development and further academic pursuits. The mentor is
responsible for maintaining a record of which students have been accepted into subsequent courses and/or
posted in the mentoring registry. Even after the students have graduated from the University course they were
enrolled in, the mentor maintains communication with them. The mentor informs the HOD and Principal of the
situation and makes suggestions regarding any necessary administrative action. The mentors keep in-depth
records of the students progression and write up reports on their interactions with each student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2144 140 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

49 18 31 27 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Ishita Pri nci pal Award for Best
Chatterjee Article, Legal
Service India
2018 Dr Shant anu Assi st ant Qut st andi ng
Acharya Pr of essor contribution in
Revi ew ng
2019 Dr. Biplob Sarkar Assi st ant I nter-University
Pr of essor Centre for
Astronony and
Ast r ophysi cs
(1'UCAA), Pune
2018 Prof. Soraj Kr. Assi st ant Best Mbtivati onal
Nanda Pr of essor Speaker




2019

Pr of .
Nanda

Sor aj

Kr.

Assi st ant
Pr of essor

Rashtriya Gourav

Awar d

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Nl

Ni |l

Nill

18/ 05/ 2019

31/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv iutripura.edu.in/ AQAR/ Progr am Qut cones. xl sx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl Nill Nill 330 330 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv iutripura. edu.in/ AQAR/ Teachi ng- Lear ni ng- Process. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Biplob Visiting 01/ 08/ 2019 Inter-
Sar kar Associ ateship Uni versity
Centre for
Ast r onony

Ast r ophysi cs
(1'UCAA), Pune



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3100_Honours_recieved_1580387256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3100_Evaluation_1657018160.xls
https://www.iutripura.edu.in/AQAR/Program-Outcomes.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3100_Pass_percentage_1580305562.xlsx
https://www.iutripura.edu.in/AQAR/Teaching-Learning-Process.pdf

Nat i onal Dr. Arunabha Institute 17/ 12/ 2018 I 1' T Bonbay
Saha Post doct or al
Fel | owshi p
Nat i onal Dr. Beauty DST Winren 26/ 07/ 2019 DST WOS- A
Pandey Sci enti st
Fel | owshi p
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF

300

I ndi an Space Research

Organi sation

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 TEDA/ MNRE 34. 25 34. 25
Proj ects
M nor 365 VBIVE 10 0
Proj ects
M nor 547 KHADI | NDI A 1.5 0
Proj ects CORPORATI ON1. 5
I ndustry 365 I ndi an Space 15 5.24
sponsor ed Resear ch
Proj ects Organi sati on
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on “Curricul um

Faculty of Education

25/ 07/ 2018

Fr amewor k
Wor kshop on * Ener gi ng FST- CSE 01/12/ 2018
Trends in Information
Technol ogy in University
Managenent”
Sem nar Session on FMC 25/ 09/ 2018
Athiti Devo Bhava
One Day Wor kshop on - Faculty of Humanities 28/ 01/ 2019
‘Financial Literacy’ and Soci al Sciences

Preval ence of
Depression
stress anong the Tri bal

students of Tripura

anxi ety and

Facul ty of Liberal

Faculty of Allied and
Heal t h Sci ences

Arts

21/ 02/ 2019

inlT

Enmer gi ng Technol ogi es

FST - CSE

25/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3100_Teachers_fellowship_1657085095.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/3100_Research_Assoc_1580326376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3100_Research_Fund_1657089700.xls

Educati on:

“I'nclusion in |Indian
Trends anp
Chal | enges”

Faculty of Speci al
Educati on

27/ 02/ 2019

Wor kshop (CRE St at us)

Faculty of Speci al

27/ 02/ 2019

On “Inclusion In Indian Educat i on
Education: Trends
Chal | enges”
Three Days Wor kshop on | CFAI Law School 29/ 03/ 2019
“Cyber Crinme and Legal
Regul ati on
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Awar ded with M. Biswajit I nstitute of 09/ 09/ 2019 St udent
1st Position in Saha, M. Engi neers
t he Model Subhradeep Das, |India, Tripura
Post er M. Raj deep State Centre
conpetition on Saha, M.
the title Raj esh Datta,
“Smart Traffic |M. Anit Ghosh,
Managenent and M. Abhijit
Par ki ng Systent Bakshi, M.
on the eve of [Tamal Nama, M.
52nd Engg. Day Ri shab
Debbar na,
M . Nabaj yot i
Deb
Et hi cal Hari barta Tripura State 28/ 02/ 2019 St udent
Hacking with Paul Counci |l for
Har dwar es Sci ence
Technol ogy
Awar ded with Bi shwami t a I nstitute of 08/ 09/ 2018 St udent
2nd position in |Debnath, Sulabh Engi neers
t he Model Bani k, Mtan India, Tripura
Conpetition on Sar kar , State Centre
the title Utra| Surjatapa Deb,
| ow W nd Rakhi
vertical Axis Chakr aborty,
W nd Turbi ne on | Akash debnat h,
the eve of 51st Ri kta Datta
Engg. Day
Menber of a Prof. Biplab Govt. O 21/ 11/ 2018 Pro-Vice
sub conmitee Hal der Tripura. ( Chancel | or
under Hi gher Hi gher
Educat i on Educati on
Departnment for Depart nment)
i mpl ement ati on
of Nati onal
Educat i onal
policy, 2020
Certificate | CFAI Centr al Nl Pro-Vice
of Commi t ment Uni versity Vi gi |l ance Chancel | or
Tripura Conmi ssi on



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3100_Seminars_conducted_1657098805.xls

Meani ngf ul Prof. Biplab Educat i on Nill Pro-Vice
Ent husi astic Hal der Pronoti on Chancel | or
Participation Socitey for
in NAFSA 2019 I ndi a

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Host I nsti MSMVE, HI VSVE aAHARAN- 20/ 09/ 2018
tute(H) The Learni ng | Educati onal
App
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

- - 0
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Nill Nill Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

El ectroni cs and Communi cati on 4
Engi neeri ng

Mechani cal Engi neering 8

El ectrical and El ectronics 1
Engi neeri ng

Cheni stry 1

Faculty of Liberal Arts 2

FoSE 3

Faculty of Managenent Studies 2

Faculty of Allied and Health Sci ences 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Detalils Patent status

Patent Number

Date of Award

Venti | at ed Publ i shed
Vertical Axis Wnd

Tur bi ne

2. 01831E+11

13/ 07/ 2018

Transparent and Fil ed
Fl exi bl e
Pol y( Met hyl

Met hacryl at e)

2.01811E11

03/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3100_Awards_won_1657104837.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3100_Incubation_centres_1580360599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3100_journals_notified_on_UGC_1580360739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3100_Books_and_Chapters_1580360866.xlsx

Conposite Filns
Wth UV-Shiel ding
Per f or mances and

Process For
Preparati on Ther eof

A novel terbium
based coordination
pol yner for the
detection of FOX-7
and process for
preparation thereof

Fil ed

2.01911E11

12/ 09/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 19 49 11 15
nar s/ Wor kshops
Present ed 8 19 2 19
papers
Resour ce 1 16 20 35
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

and Heal th Sci ences

Hospi tal Managemet
Proj ect consul tant
for Hospital

Kol kat a

department project Agency (amount in rupees)
Facul ty of Adapt ati on of Radhabi nod 25000
managenent Studies |Fati kchara Village | Society for Rural
for Soci o- Econonic Devel opnent
Devel opnent
Faculty of Allied Heal th Care an Sanj i van Hospit al 20000



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3100_Patents_published_1657110995.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3100_Bibliometrics_1580361199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3100_Index_1580361641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3100_Faculty_participation_1580387384.xlsx

Oper ati ons of

Faculty of Allied Consul tant for I LS Hospital 25000
and Heal th Sciences | Daily Operati onakl
| ssues Prrobl em

i dentification and
solving for ILS
Hospi tal Kol kat a

Cvil Engineering Quality Testing Sri Sai 26100
of TMI Bar, AAC I nfraproject Ltd.
bl ock, Fresh
Concrete, Fresh

Concrete
Cvil Engineering Soi |l Test PHI NI X Kol kat a 20000
Civil Engineering Rant hakur M x Desi gn 35000
Constructi on, Quality Testing of
Agartal a TMI Bar Concrete
Strength Test
G vil Engineering Rahaman M x Desi gn 32000
Const ruction Qual ity Testing of
TMI Bar Concrete
Strength Test
Civil Engineering Ni rman Soil Test, Mx 46900
Construction Design Quality

Testing of TMI Bar,
Concrete Strength
Test, AAC bl ock,

Fresh Concrete

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such

activities activities

Chal l enges with Breast Cancer Hub 5 117

Breast Cancer -
Connecting the
Devel oped and the
Devel opi ng Wrld

Visit to Naba Facul ty of 2 15
D ganta O phanage | Sci ence Technol ogy

Free education to | CFAl University 1 10
the | ocal children Tripura
from near by



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3100_Revenue_1580361881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3100_Revenue_from_corp_trng_1657255999.xls

vil | ages
Assessnent Nat i onal 9 115
programe as Institute for the
prof essi onal - enpower ment of
persons with
Intell ectual Disabi
lity(D vyangi an)
Oientation cum Nat i onal 9 112
Training Progranme | Institute for the
For Aunganwadi enpower ment of
wor ker s persons wth
Intell ectual Disabi
lity(Di vyangi an)
TLM Di stribution Nat i onal 9 78
programe at | CFAI Institute for the
Uni versity canpus enpower ment of
persons wth
Intellectual
Disability
(Di vyangi an)

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Certificate

Benefited
Ent r epr eneur ship Awar d Al ET, Bhubaneswar 130
Devel opnent
Social Activity Rashtriya Gourav 1 FS, New Del hi 730
Awar d
Ph. D Thesi s Recogni tion Annanal ai 1
Eval uati on Uni versity
Ph. D Thesi s Recognition I nt egr al 1
Eval uati on Uni versity
Ph. D Thesi s Recogni tion Manonnani am 1
Eval uati on Sundar anar
Uni versity
Appr eci ati on Awar d CGovt.of Tripura 1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3100_Extension_1657254016.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3100_Awards_for_extension_1580387134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3100_Students_in_extension_1580363006.xlsx

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Educati on Pvt. Ltd.

Wor kshop/ Semi nar
etc.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CDLS Venture Ltd. 18/ 07/ 2018 Nat i onal 23
Depository
East Cal cutta 29/ 09/ 2018 Col | aborati ve 4
Grls College Event s
Col | ege of 05/ 11/ 2018 Academ ¢ and 16
Fi sheri es Research Work
Col | aborati on
Aspi revi sion Tech 25/ 03/ 2019 Academics |ike 4

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2800

2800

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 6.0 2010



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3100_Collab_activities_1657258222.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3100_Linkages_1657259650.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3100_MoU_1657261407.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3100_augmentation_details_1580307802.xlsx

ONEDU Ful l'y 2018 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O hers(s Nill Nill Nill Nill Nill Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 382 4 4 5 5 80 103 320 0
g
Added 120 1 1 1 1 96 223 50 0
Tot al 502 5 5 6 6 176 326 370 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

370 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Modul e, Readi ng and Refl ecting on
Texts, Google Cassroom DI G TAL LOG C
DESI GN M CROPROCESSOR

https://iutripura.gnoni o.cont course/vie
w. php?i d=34

Ni Il iutripura.gnom o0.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

900 818 710 641. 21

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Before the start of the acadenic year, the institution works closely with all



https://assessmentonline.naac.gov.in/public/Postacc/Library/3100_Library_1657791228.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3100_e-content_by_teachers_1580308344.xlsx
https://iutripura.gnomio.com/course/view.php?id=34
https://iutripura.gnomio.com/course/view.php?id=34
iutripura.gnomio.com

bui | di ng projects,

or acquired facilities.
(for exanple, a | aboratory)

of the HODs to ensure that it has al
of the nunber of classroons,
resources. Once the needs have been validated in | QAC
are next distributed across the different departnents.
senester, the managenent will offer information regarding any newy constructed
Wherever there is a circunstance in which a facility
is required by nore than one departnent, the
potential of making alterations in the schedule that are ideal for optinal
utilisation of the |aboratory exists.
its doors in 2004, been working to enhance its physical
accomodate the institutions consistently expandi ng student body. In order to
better accommobdat e academ ¢ and adni ni strative needs,
created. As part of the effort to inprove the facilities,
bl ocks have received additiona
evol ving standards for
have undergone renovati on,

i ncl udi ng renovati ons,
the structures that are already in place.
tended to in order to ensure that their
conpl eted. The people in charge of housekeepi ng make sure that the buil dings,
hal | ways, and ot her areas are al ways cl ean.
on facilities in order to ensure that the restroons are al ways avail abl e for
use. The mai ntenance of the | aboratory equi pnent for
i s under the purview of the departnents,
heads. Before the start of each new acadeni c year
budget to cover the cost of
| aboratories for the upcom ng academ c year.
that will be in charge of perform ng mai ntenance and getting the equi pnent
ready for use before the start of each new senester
a technological infrastructure (IT) cel
menber of the teaching staff.
repairing, and replacing IT devices |ike conputers,
others that are spread out throughout the institution

of the essenti al
| abor atori es,

floors.
academ ¢ achi evenent,

addi ti ons,
On a regul ar basis,
upkeep and any necessary repairs are

Thi s cel

The university has,

standards net in terns
and ot her types of

i nfrastructural

t he avail abl e resources
Bef ore the start of the

ever since it opened
facilities in order to

new bui | di ngs have been
t he preexisting

In order to keep up with the ever-

the ol dest buil di ngs on canpus
and the | aboratories have been brought into the
current era. The organi sation enploys a full-tinme manager to oversee all of the
and routine mai ntenance of
the buildings are

A team perfornms routi ne naintenance

its functioning conditions
which is handled by their respective
the HODs woul d create a
repairs and mai ntenance in each of their respective
They identify the organi zations

The institution possesses

that is directed by an experienced

| apt ops,

is in charge of buying, nmaintaining,
projectors, and

https://www.iutripura.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NJY Menori al 230 2900376
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Merit Schol arship 28 780400
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!



https://www.iutripura.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3100_Scholarships_1657275634.xls

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 1
CAT 1
Any O her 98

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3100_Development_Schemes_1580310814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3100_Guidance_1580388510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3100_Placement_1580388621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3100_Progression_1580311407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3100_Activities_Organised_1580311682.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The educational institution has a policy that mandates the sel ection of student
representatives fromeach class and the subm ssion of those students nanes for
possi bl e nenbership on the student council. Students, in addition to the
engaged faculty menbers of the institution, Iend a hel ping hand in the
operation of a variety of events both on and off the university canpus. These
pursuits can be broken down into three categories: extra-curricular, co-
curricular, and curricular. The University Students Council is conprised of
student representatives that work tirel essly throughout the school year to
advance student interests. It is the responsibility of the adm nistration of
the institution to provide the required funding in order to ensure the success
of these kinds of initiatives. The practice of appointing nmenbers of this
council to posts in other admnistrative organizations is considered to be
standard operating procedure. There are representatives fromthe student body
serving on each and every one of the adm nistrative commttees at the
university. A staff-student consultant commttee is in place at the
institution, and its neetings are used to debate and find answers to problens
connected to acadenics, industry engagenent, extracurricular activities, and co-
curricular activities. I1CFAl University Tripura has attained the status of a
school that can proudly uphold it for having a tobacco-free, plastic-free, and
environmental ly friendly canpus. This achi evenent serves as the foundation for
the active participation made by the Student Council toward the managenent of
the university. In addition to these achi evenents, the Students Council is
responsible for fostering a positive relationship between the student body and
t he managenent of the university. This may be seen in the students exceptiona
achievenent in a variety of areas, including academ c as well as
extracurricular activities. In addition to all of these acconplishnments, the
Students Council is responsible for ensuring a good association exi sts between
t he student body and the managenent of the university.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

UT Alumi have been a part of several sectors of humanity service ever since
the inception I CFAl University, Tripura has a registered Alumi Associ ation
This associations primary mssion is to build a conmunity of graduates that
extends across the globe. This will be acconplished by providing nore
opportunities for nmeaningful engagenent in order to rai se awareness of | CFAl
University Tripura, as well as pride in the institution, participation in

vol unteer activities, and philanthropic commtnent. |UTAA which stands for the
| CFAl University Tripura Alumi Association, was established with the follow ng
goals in mnd: Miintain alumi awareness of the various progranmes and
activities the university is engaged in. To create al ummi programes that
encour age graduate bonding that stinmulate the universitys physical, noral, and
spiritual devel opnent assist the university in expanding its academ c prograns,
adm ni strative operations, cultural offerings, and extracurricular activities



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3100_awards_in_activities_1580364457.xlsx

and a sense of solidarity as well as relationships between the students and the
alumi. In the nane of social welfare, the group has been running activities

i ncludi ng bl ood donati on canps, free health checks perforned by governnent -

regi stered doctors, free distribution of pharmaceuticals, adult education in
rural areas, and visits to orphanages. In honour of Netaji Subhas Chandra

Vi dyani ketan in Agartala, the association has taken part in a variety of
rallies on the 23rd of every January for the past two years, beginning with the
rally that marks the begi nning of the commenoration of Netajis birthday. The
associ ations tabl eaus cover a variety of topics, including the role of the
Indian Arnmy in the Uttarakhand Disaster in 2015, the function of Yoga
Education, and the role of Special Education. This organi sation hosts nedi cal

or health awareness canps on a yearly basis in a nunber of different cities and
towns across the state. The nedical canp was hosted in Charilam which is

|l ocated in the Sipahijala area, the year before. In recent tinmes, the
associ ati on has organi sed a health canp, which took place on Decenber 24 at the
Nal char Community Hall. The canp was organi sed by the alummi association of
this university, and it received significant assistance fromthe Nal char bl ock
and the Seepahijala Zilla Parishad. The | UTAA has been carrying out a variety
of activities while keeping its actual character in mnd in order to develop a
relationship with its alumi that will last a lifetinme. This will be
acconpl i shed by pronoting interaction with and anong al umi and by recogni sing
t he organi zati ons acconplishnents. To continue the friendships that were forned
at the university, to build strong and nmutual ly beneficial ties between the
university and its diverse alumi, to pronote goodwi Il in the community, and to
create a dynanmic alumi programme that will stinmulate interest, build loyalty,

i ncrease invol venent, and generate support for the university, the association
assi sts and advances the alumi in their pursuit of excellence. The | UTAA has a
structure that includes the Pro-VC and the Registrar of the institution as ex
of ficio nenbers, along with one President, one Secretary, four nunbers of

Assi stant Secretaries, one Convener, counselor, and other nenbers.

5.4.2 — No. of registered Alumni:

330

5.4.3 — Alumni contribution during the year (in Rupees) :

5030000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting-3 Activities-5

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a substantial inpact on all aspects of nmanagenent,
i ncluding policy and planning. It is a nethod for enhancing both the
ef fectiveness of the educational systemas a whole and the standard of
educational provision. The University has a managenent style that is both
decentral i zed and participatory. The University takes nmeasures to guarantee
that its nmenbers are given appropriate authority and that its business is
conducted in an anm cabl e and open manner. It includes 22 conmittees that are
made up of teaching and non-teaching staff, and they are responsible for making
the majority of decisions. These committees include Research, Publication,
Li brary, Sports, Disciplinary, and Anti-Raggi ng, and Social Media NetworKking.
| UT Website Devel opnent, Grievance Redressal, Public Relations, Brand Buil ding
Print Electronic Media, Placenent, Alumni Affairs, Event Managenent, Wnen




Har assnment Redressal, Student Counseling, Hostel, Project and Consultancy,
Academi ¢ Monitoring, Exam nation, Transportation, |IUT Mess, Adm ssion, Pantry
Hospitality, |UT Mess of Students are some of the services that are provided by
the IUT. Students and faculty nenbers at the university actively participate in
events such as seninars, workshops, and conferences that are supported by the
governnent and held at national and worl dwi de | evels. These events are
beneficial intellectually and academ cally. At the sane tine, severa
departnments of the university hold different noral |ecture sessions on a
variety of issues that are socially relevant in an effort to stinmulate both the
students and the faculty nmenbers. Additionally, the University has its own
i ndependent NCC wi ng, which was founded in the year 2017. Students froma
variety of fields at the university have been chosen to serve as NCC Cadets.
These students actively participate in a variety of canps organi zed by the NCC
and they act as representatives of the university. In addition, each buil ding,
whether it is an academ c building, a hostel, faculty housing of type I, IIl, or
I1l, or alab building, has its own group of D staff. They are responsible for
conpleting the entire inside works in their particular buildings. The
el ectrical substation and punp house are both for the use of their respective
enpl oyees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution invites faculties /
departnents to contribute to revising
the curriculum Teachers nust submit
their courses syllabi at the start of

each senmester to guarantee a successful

curriculum The | QAC ensures curricul um
quality through nonthly neetings with
t eachi ng personnel and stakehol der
f eedback. The university records
curriculunf syl l abus data by requesting
faculty and student input once a year.
The curriculum at both the
under graduat e and graduate |evels
i ncorporates field work, industry
visits, and educational excursions.
Conpl enenting traditional witten
exam nation with project work and
sem nar presentation based eval uation.

Teachi ng and Learni ng The university has used student-
centered Teaching and Learning for the
past four years. The faculties increase
delivery by using PDCA (Plan, Deliver,
Check, and Act). The faculty determ nes
the courses results. They devel op the
delivery materials, student engagenent
activities, and assignnents for each
course. They follow their strategy to
the letter. The followi ng are sone
approaches and resources used to
i nprove teaching-learning. for wde




I nternet connectivity for online
| earni ng managenent resources. There
are many e-books and e-journals for
project work. Learning via Field Wrk,
Industrial Visits, and Summer School
Participation in sem nars inproves
st udent | earni ng.

Exam nati on and Eval uati on

Presently, mdtermand end-term
witten exans are held every senester
1. Mdterm Exans: These exans are given

hal fway through the senester to test
students topic know edge. 2. End-of -
term exans are often adm nistered by
universities. This test assesses each
student s under st andi ng of the subject
at the conclusion of the academnc
senester. Every course and progranme
has continuous internal eval uations.
These hel p keep students aware and on
track. Exanms include sem nars, nock
tests, presentations, assignnments, live
projects, field studies, practica
experience, quizzes, class
participation, case study anal ysis,
etc. 4. Make-up tests are given to
students who are unable to take midterm
or conprehensi ve exans. These students
have separate tests. |UT uses relative
gradi ng, where course instructors offer
grades based on marks, and absol ute
gradi ng, where marks are assigned set
grades. Instructors verify and display
pupi | s answer copies. Students may
consult and clarify doubts if they have
any. After its finished, teachers
transmit the final grades to the
grading comm ttee.

Research and Devel oprent

The Activities of Research and
Devel opnent There is a peer revi ewed
journal that is published by the
uni versity. The University has a policy
that requires the faculties to wite
research papers in order to get
financial incentives. Academ cians are
encouraged to publish their eval uated
research in journals carrying a high
i npact factor. They are encouraged to
gi ve presentations at international
nati onal, and state |evel sem nars, as
wel | as workshops, and to serve as
resource individuals. Displays at the
university library display the many
publications that have resulted from
t he research conducted by nenbers of
the faculty in order to encourage
future investigation. Wen it cones to
maj or and snal |l project sponsorship




the institution investigates a variety
of financing organisations. (DBT, DST,
| CSSR, UGC, etc.)

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

New academni ¢ and administrative
buildings will be built as part of the
institutions ongoing effort to inprove

its current physical infrastructure.
For students conveni ence in accessing
online instructional materials, the
whol e canpus is outfitted with 370
negabits per second of wireless
Internet service. A respectable
quantity of technol ogically advanced
cl assroons Each and every cl assroom has
access to many forns of technol ogy. The
completely digital library has been
i nproved by upgrading to the nost
recent versions of conputers that had
previously been in use. In order to
i nprove the teaching and | earning
facilities, nore than one hundred
conputers and various other |ab
equi prents have been obtained. At the
nmonent, there are 42 | abs operating.
Certain pieces of indoor gam ng
equi prent contribute to the
est abl i shment of both the boys comon
roomand the girls comron room as
functional spaces. The whol e canpus is
nmoni tored by closed-circuit television
at all tinmes. The very well -designed
| anguage | aboratory is avail able.

Human Resour ce Managenent

The HR policies and procedures of the
institution are eval uated annually as
part of the quality inprovenent
programe, and some upgrades are
i npl emented in order to neet the
demands of the workers of the
institution. This is done in order to
i nprove the institution. Conputer
training progranmmes are being organised
in order to bring the universitys non-
t eachi ng personnel up to speed on the
nost recent conputerised systens used
by the school. It perforns street
theatre and puts on road shows to
educat e people on a variety of topics,
i ncluding the significance of having
the right to vote, the value of I|iving
in a clean and green society, and the
need for nore attention paid to road

safety

Industry Interaction / Collaboration

Interaction and Col | aboration within
the I ndustry Tata Consul tancy Services
(TCS) is in charge of the universitys
information technology (IT)

infrastructure. This all ows the




university to host NET, JEE, and ot her
online tests. In addition to this, the
organi zation nmaintains its industry
connections by: 1) lectures on
speci al i zed topics or workshops by
invitation only 2) visits and tours of
| ocal businesses 3) The tine spent by
students on projects and internships.
4) During the 2018-2019 school vyears,
we were able to successfully conplete
the MOU with ILS Hospital. 5) Prom nent
nmenbers of various industries serve the
university in a variety of capacities,
including visiting faculty, experts,
and menbers of various academ c and
adm ni strative commttees.

Adm ssion of Students

The institution adheres carefully to
the nmerit-based adm ssion nethod in al
aspects of the adm ssions process,
i ncluding the selection of students.
Any student who is interested in
enrolling in one of these progranmes is
required to undergo several degrees of
counsel i ng. The gui dance counsel or for
the programe in question then nakes a
determ nation as to whether or not the
student is qualified to participate in
the progranmme in question. In addition,
the institutes ERP adm ssion nodul e
| ends a hand in the process of
admtting all of the institutes
under graduat e and graduate students.
The enterprise resource planning
software assists in the process of
gathering the required information for
this acadeni ¢ adm ssi ons progranme.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The availability of sending SM5
nmessages via the ERP system for the
pur pose of disseninating information,
i ncludi ng periodical notices, to al
rel evant parties. Educators in renote
| ocati ons may now set up their own
virtual |earning environnents using
Skype. I nplenentation of the revised
nobi | e applications for the university
(ERP App) has been done.

Adm ni strati on

Notification and di splay nechani sm
for the students as well as any other
notification and di splay nmechani sm for

the students as well as any other

constant surveillance of the whole
campus using video from surveillance
canmeras. This nodul e i ncludes the day-

to-day data relating to attendance of




per manent and tenporary professors, and
it also assists in the nonthly sal ary
paynment of all enployees of the
institute. The universitys nunerous
separate conmittees, each of which is
fully operational, keep a constant eye
on the universitys many diverse
adm ni strative concerns. The Board of
Managenent, the Board of Studies, the
Acadeni ¢ Council, and any other
rel evant bodies all net on tine.

Fi nance and Accounts

? Finance and Accounts ? Fully
conputerised office and accounts
section. ? Miintenance of the office
accounts through Tally. ? Institutes

accounts and finance is run with al
its functions using accounts and ERP
fi nance nodul es and students through
this nodul e can pay their annual
tuition fee, examfee and other fees
usi ng online node. ? The accounts of
the University shall be open to
exam nation by the Chancellor, Vice-
Chancel | or, Registrar, Auditor of the
Uni versity and any ot her person
aut hori zed by the Board of Governors or
t he Sponsor for the purpose. ? Every
bal ance sheet and inconme and
expendi ture account of the University
shall conply with the rel evant
accounting standards as nay be
prescribed by the Governnent of India
in consultation with the Nationa
Advi sory Conmmi ttee on Accounting
St andar ds.

St udent Admi ssi on and Support

? Student Admi ssion and Support ? The
institute ERP admi ssion nodul e helps in
adm ssion process of all UG and PG
students of the institute. The ERP
software helps in collecting the
information of this academ c admi ssi ons
program wi se. ? Mintaining student’s
dat abase through tailor nade software.
? I npl enmented online CBCS senester
i nformation system for both UC and PG
Cour ses.

Exam nati on

The ERP nodul e of the university
takes care of the examactivities in
the formof evaluation nmarks, end
senest er nmarks and decl arati on of

results using CGPA system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support




workshop attended |professional body for
which membership
fee is provided

for which financial
support provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 The Nill 112 Nill
Proper Use 04/ 01/ 2019 |04/ 01/ 2019
of ERP
2019 Machi ne Nill 43 Nill
Lear ni ng 27/ 06/ 2019 |27/ 06/ 2019
Usi ng of
Pyt hon
2019 Lear ni ng Nill 35 Nill
Managenent 08/ 07/ 2019 |10/ 07/ 2019
System
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

? Leave Travel All owance
(LTA) ? Contributory
Provi dent Fund (CPF) ?
Gratuity ? Medical
I nsurance ? Medi cal
I nsurance for Self and
fam |y nenbers ? Fee
wai ver scheme for spouse
and children studying in

? Leave Travel Allowance
(LTA) ? Contributory

Provi dent Fund (CPF) ?
Gratuity ? Medi cal

| nsurance for Self and
fam ly menbers ? Fee

wai ver schene for spouse
and children studying in
| CAFAI

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
140 140 107 107
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Medi cal Rei nbursement ? Medi cal Rei nbursenent ? Schol arship for the

neritorious students ?
Research fell owship for
t he Regul ar Ph.D.
Schol ar .



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3100_Faculty_Emp_1580383412.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3100_Development_training_programmes_1580301487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3100_Training_Programmes_1580390721.xlsx

| CAFAI |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? The qualified firnms of Chartered Accountants by the Board of Governors
undertake the statutory audit of the accounts of the University. ? The first
statutory auditors are appointed in the first nmeeting of the Board of
Governors, and the subsequent statutory auditors are appointed at the neeting
of the Board of Governors which is convened to approve the accounts of the
previ ous period. ? The Board of Managenent appointed Internal Auditors conduct
peri odi cal and concurrent audit and report the findings to the Board of
Managenent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

5482073

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes I ndi a Today Yes Princi pal /
Ranki ng, GHRDC Coor di nat or
Admi ni strative Nill I ndi a Today Yes Regi strar
Ranki ng, GHRDC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

? Providing val uabl e suggestion for devel opnent of the institution ? Pointing
out the weaknesses of the university related Departnments and suggesting
rectification. ? Communicating views which the students

6.5.4 — Development programmes for support staff (at least three)

? Support staff of the college was trained with elenmentary Ms Ofice to
i ncrease their conputer proficiency. ? Conputer Training for the office staff
so that they are able to handle the online adm ssion and registration of
students. ? Support staff of Accounts departnment was trained by the university
to be proficient with sonme of the e-portals of the state and central
governnent. ? Training Programfor the Supporting Staff in ERP. ? Training
Program i n Di saster Managenent

6.5.5 — Post Accreditation initiative(s) (mention at least three)

? To Ensure the Quality of Research papers published in the Journals of the
uni versity. ? To conduct nore Wrkshop/sem nar on IPR, etc. ? To inplenent



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3100_Funds_or_Grants_1580391384.xlsx

pronote the Best

nore tine for

certain quality neasures to enhance the Values of the institution and also to
Practices in each programme ? To notivate Faculties to devote
Research activities.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| CSSR and
Sahitya
Akadem
Sponsor ed
Nat i onal
sem nar on
‘Negotiating
| ssues of
Oality,
Fol k and
Hi story in
the Twenty
First
Century

05/11/ 2018

05/11/ 2018

06/ 11/ 2018

54

2018

The Usef ul

Application
of Ms Ofice

28/ 12/ 2018

27/ 12/ 2018

27/ 12/ 2018

86

2019

Preval ance
of
Depr essi on
anxi ety and
stress anobng
the tribals
students of
Tripura

21/ 02/ 2019

21/ 02/ 2019

22/ 02/ 2019

32

2019

Ener gi ng
Technol ogi es
inIT

25/ 03/ 2019

25/ 03/ 2019

25/ 03/ 2019

44

2019

Sem nar:
CSl R- CSMCRI
nmenbr anes
for water
purification

24/ 01/ 2019

24/ 01/ 2019

24/ 01/ 2019

22

2019

St eps of
Havi ng NAAC
Accreditatio

n

27/ 05/ 2019

27/ 05/ 2019

27/ 05/ 2019

76

2019

The
Fruitful Use
of ERP

03/ 01/ 2019

03/ 01/ 2019

03/ 01/ 2019

57




Sof t war e

2019

The

Frui tful
of ERP
Sof t war e

Use

04/ 01/ 2019

04/ 01/ 2019

04/ 01/ 2019

112

2019

The Proper
Utilization
of Googl e
Sheet

17/ 07/ 2019

17/ 07/ 2019

18/ 07/ 2019

22

2019

Machi ne
Lear ni ng
Usi ng of

Pyt hon

27/ 06/ 2019

27/ 06/ 2019

27/ 06/ 2019

43

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

of
I nt er nati onal
Wnen’ s Day

Cel ebrati on

11/ 03/ 2019

11/ 03/ 2019

72

38

Wnen’ s

Era of
Digitisation

Rights in the

13/ 03/ 2019

15/ 03/ 2019

83

96

Essay

of Tri bal
in the 21st
Century’

conpetition on
‘“The Position
Wonen

29/ 04/ 2019

29/ 04/ 2019

135

65

Legal

the Tri bal
Wonen

for

Awar eness Canp

30/ 05/ 2019

31/ 05/ 2019

95

37

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age

of power

sources is 62

requi renent of the University net by the Solar energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes
Ranp/ Rai | s Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3100_Quality_Initiatives_B_1580364775.xlsx

Rest Roons Yes 5
Any other simlar Yes 6
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 22/ 11/ 2 01 UBA Rural D 15
018 Househol d |evel opnen
Survey t
2018 1 1 03/ 10/ 2 01 Legal Legal 30
018 Aid Canp |Awar eness
2018 1 1 27111/ 2 01 Rubber Manuf ac 27
018 research |turing of
institute]| rubber-
Vi sit based
product s
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Handbook

01/ 08/ 2018

The purpose of the
St udent Handbook is to
give students and their
par ent s/ guar di ans an
under st andi ng of the
general rules and
gui delines for attending
and receiving an
education in our
university. Policies are
i nportant because they
hel p a school establish
rul es and procedures and
create standards of
quality for |earning and
safety, as well as
expect ati ons and
accountability.

Teresa

Observance of 109th
Birth Anniversary Mot her

27/ 08/ 2018

Faculty of Education
observed 109th Birth
Anni versary of Mot her
Teresa the departnent

Faculty menbers and B. ED
St udents Teachers paid
tributes to Mt her
Ter esa.

Teachers Day

05/ 09/ 2018

Facul ty of Education



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3100_Inclusion_1580321942.xlsx

Cel ebrati on

observed Teachers Day in
whi ch 180 students
present in the
cel ebrations, cultura
acidities are done.

Poster conpetition on
t hene “Positive Thinking”

11/ 09/ 2018

Faculty of Education

teachers gives the

t hi nki ng about the
success of life

Essay Witing Collage
Maki ng conpetition on
thene “Worl d Peace”.

18/ 09/ 2019

Faculty of Education
observes on the
conpetition on the thene
for making world peace

Sit Draw Conpetition on
t heme * Swachhat a”

25/ 09/ 2019

Faculty of Education
observed 150th birth
anni versary of Mahat ma
Gandhi and “Swacchata H
Seva- 2018.

Conpetitions -
Ext enpore with Thene -
Er adi cate Corrupti on-
Build a New I ndia and
Cartoon on Mral Val ues.

30/ 10/ 2018

Faculty of Education
observed vigil ance
awar eness week
conpetitions on extenpore
and cartoon draw ng.

Qbserving “Vigilance
Awar eness week Lecture
cum I nteractive session
by M. Jerem a Darl ong,

Dy Suptd. of Police,
Vi gi | ance Organi zation
Agartala, and a skit by

trai nees

22/ 11/ 2018

Faculty of Education
observed vigil ance
awar eness week
conpetitions and a
| ecture and interactive
sessi on

Speech, presentations,
open qui z, and Debate on
“Effect of nodern
Education” (National
Educat i on Day)

12/ 11/ 2018

Faculty of Education
observed nati onal
education day to
commenorate the birth
anni versary of Maul ana
Abual Kal am Azad.

A street type dranma on
“Corruption”

20/ 11/ 2018

Faculty of Education
observed on a program on
the street type drama on

the topic corruption.

| mprovi sed Drana on
“Rasta Suraksha”, (Road
Saf ety Week)

11/ 01/ 2019

Faculty of Education
observed road safety week
and to nake awar eness
about road safety,

i mprovi sed drama was al so
done.

Drama was on “Drug
Addi ction”, in a
Synposi um on Subst ance
Abuse

29/ 01/ 2019

Faculty of education
observed a drama on drug
addi ction towards a
subst ance abuse.

Reci tations, Speech,
Song, and Dance
reflecting respective

22/ 02/ 2019

St udent s desi gned and
decorated wal | nagazi ne
based on not her




Mot her Language
(I'nternational Mot her
Language Day)

| anguages.

| nternational Wnens
Day on thenme Thi nk Equal ,
Build Smart, |nnovate For
Change

11/ 03/ 2019

Student s observed the
i nportance of wonen’ s day
with skits, songs and
dr ama.

Observance of Hol

20/ 03/ 2019

Trainees filled the
space wi th songs,
recitation, and dance.

Speci al |ecture on
Heal t h Managenent and
i nfectious diseases

03/ 04/ 2019

Faculty of Education
observed the inportance
of heal th managenent and

i nfectious di seases hy
| ecture and speeches.

Speci al |ecture on
Nutrition and Meal s
Communi cabl e di seases

04/ 04/ 2019

Faculty of Education
observed the | ecture on
the nutrition inportance

and its value in the
present life

Short speech and
Drawi ng conpetition anong
school children with
theme: “Health for Al -
Everyone, Everywhere”
(Worl d Heal th Day)

07/ 04/ 2019

Faculty of Education
observed health for all -
everyone, everywhere by
the formdram, speeches,
debate etc

Quiz and Sit Draw
conpetition anbng schoo
children on thene
“Protect our Species”
(World Earth Day)

22/ 04/ 2019

Faculty of Education
organi zed qui z program
anong the | ocal schoo
students on the thene

"Protect our Species

Medi ci nal Pl antation
Activity inside the
uni versity canpus

30/ 04/ 2019

Faculty of Education
observes the nedicina
pl antation activity

i nside the canmpus with

all students and faculty.

Qui z and Debate
conmpetitions on thene:
“Air Pollution”.

06/ 06/ 2019

Faculty of Education
conducted a street dranma
qui z, debate, poster
conpetition etc.

Post er Presentation
conmpetition related to
envi ronment issues, and

Awar eness Street Play on
“Envi ronnental |ssues” in
Kamal ghat mar ket center,
Fati kcherra School
Chechuriya School, and
| UT.

07/ 06/ 2019

Faculty of Education
organi zed poster
conpetition on

envi ronnment al i ssues,
probl ens, and an

awar eness street play

al ong with |l ocal school

students and all other

trai nees.

A di scussi on session on
Draft National Education
Pol i cy 2019

26/ 06/ 2019

Faculty of Education
conduct ed a di scussi on on
the topic draft National

Education Policy 2019
wi th students and




facul ty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mot her’ s Day 11/ 05/ 2018 11/ 05/ 2018 70
Rabi ndra Joyanti
Cel ebration
Par ent Counsel i ng 03/ 09/ 2018 03/ 09/ 2018 30
Teacher’ s Day 05/ 09/ 2018 05/ 09/ 2018 110
Cel ebration
Pai nting ( Ganesh 14/ 09/ 2018 14/ 09/ 2018 80
Chat hurt hi)
Awar eness and 17/ 09/ 2018 17/ 09/ 2018 50
Sensitization
Pr ogr amme
Di wal i 05/ 11/ 2018 05/ 11/ 2018 70
Cel ebration
Children’ s Day 14/ 11/ 2018 14/ 11/ 2018 100
Cel ebration
6th North —East 16/ 11/ 2018 16/ 11/ 2018 40
Yout h Festival 2018
Cel ebrate silver 27/ 01/ 2019 27/ 01/ 2019 25
j ubl ee of
Monobi kash
Sanst han( Speci al
School)
Parent’ s Trai ning 04/ 03/ 2019 04/ 03/ 2019 30
program
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Formation of ECO Club aimng: To make the university canpus clean and green
To educate the youth about |ove, respect and accountability for environnment and
to encourage | nportance of sustainable devel opnent. 2. Engaging trainees with
(nmedicinal) tree planting. Tree Plantation during teaching practice in their
respective schools. 3. Quiz and Group Di scussion on environmental issues. 4.
Poster Presentation on environnental issues. 5. Proper disposal of garbage.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Eco-di versity and adopting an Action Plan for Green and cl ean Canpus: In order
to keep the canpus Green and Clean the university has forned an Eco C ub, which
has been, through certain activities, working in different |evels to nmake
staff, students of the institution aware of the inportance of having a clean
and green canpus. Made the canpus as plastic free Zone. Set —up renewabl e sol ar
power plant. Rigorous Counselling of the Students Faculties are always
counsel i ng students when they facing any problens. There is separate conmittee
working in this direction. Special care is giving to the girls students. There
are separate comon room and washroom for the girls. The counselling services
of the student counsellor are available to all the students. The services
i nclude talking to the students when they approach the counsellor, creating an
anbi ence where the students will develop faith and trust in the counsellor, and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3100_promotion_activities_1580325040.xlsx

will feel free to discuss their
their life such as famly

i ncludes tine managenent,
el ecti ves,

probl enms or issues related to various areas of
rel ati onshi ps, peer group pressure, studies which

concentration, nenory, selection of subjects as
adj ustnent and stress management. In sum the counsellor provides a
synpathetic ear to those who want to ventilate their grievances,

feelings and

enotions. Mentor-Mentee Ratio The university has been practising since |ast few
years the nmentor-nentee systemin order to | ook after the acadenic and
psychol ogi cal

wel | bei ng, which include their
of the student.

cl ass attendance and performance,
Under the Mentor system

the full-time teachers and sone of the
seni or students of the university have been randomy allotted the students by
their concerned departnments. At the beginning of the academ c session, the
nmentor-nentee list gets officially displayed in the Notice board of the
university. It also gets displayed in the University ERP system The nentors
are responsi bl e for academ ¢ progress and psychol ogi cal well being of their
nment ees.

They are also entrusted with the task of nonitoring the attendance and
academ ¢ progress of the students.

They al so provide primary psychol ogi ca
counselling to those who need them and refer themfor nore professiona

counselling, if required. At the beginning of the academ c session
conduct orientation programmes for the nentees, in which they are acquai nted
with the institution, its goals and mission, the facilities available and the
regul ati ons of the university. The nentors maintain the biographic details of
each individual nentee including educational background and soci o-econonic
status. They al so take note of their class attendance, class-perfornmance and
acadeni c progress. The nentors use both formal and infornmal nmeans of nentoring.
The mentor system apart fromits formal part, also exists as a robust infornal
mechani smto boost inclusiveness, gender sensitivity and social responsibility
of students. The final process of the nentoring systemis sunmarized as
follows: ? The nentor neets the group/individual assigned students once in a
nmonth ? The mentor continuously nonitors, counsels, guides and notivates the

the nentors

students. ? The nmentor contacts parents/ guardians if situation demands e.qg.
academic irregularities, negative behavioural changes etc.

students regardi ng career devel opnent and future study. ? The nmentor keeps

records of the students’ admission for future course and /or posting in
mentoring registrar. ? The nmentor

keeps contact with the students even after
their conpletion of the course in the coll ege.

? The nentor intimtes HOD and
Principal and suggests if any admi nistrative action is called for.

? The nentor
mai ntai ns detail ed progressive records and keep reports of all discussion with
students.

? The nentor advi ses

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iutripura.edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The eval uation pattern underwent a metanorphosis with greater enphasis on class
participation. Students as well as faculty nenbers took tine to adjust to this
energi ng scenario. Faculty nenbers who join IUT without prior exposure to case

teaching are inducted into the systemthrough an orientation program spanni ng
two to three days. This hel ps them get

bi gger group.

of the year
t hat,

into the systemand integrate with the
In terms of being nore relevant we review every case at the end

and through a churning process new cases are introduced. Apart from
the institution also recognises that the quality of

i solated fromresearch activities at different

| earni ng can never be
nunber

| evel s. Establishment of a good
Laboratories is a proof of the fact that the university tends to pronote

research culture in the canpus.



https://iutripura.edu.in

Provide the weblink of the institution

https://iutripura.edu.in/Vision.htn

8.Future Plans of Actions for Next Academic Year

To conduct national and international sem nar, workshop, synposium conference
etc To bring em nent personalities with National and International fanme. To train
the teachers with elenentary for conputer proficiency. Conputer Training of the
office staff so that they are able to efficiently handl e the automati on of the
online Administrative work To introduce nore vocational progranms. To introduce
nore skill based, professional and job oriented UG and PG progranms. Making the
Managenent | nformati on System nore effective. To take Career Gui dance and
Counsel ling programes frequently. Reaffirmation of the existing conmttee and
cl ubs of the university. Infuse social conpatibility and inculcate civic sense
and core values of life through various activities to be initiated by the clubs.
To notivate faculty and students to go for certain Online Courses |ike NPTEL and
SWAYAM To ensure the quality of Teaching Learning Process. To inplenent certain
qual ity neasures to enhance the Values of the institution and also to pronote the
Best Practices in each programme. To notivate Faculties to devote nore time for
Research activities and publish nore research articles in conparison with the
previ ous acadeni c year.
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