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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE | CFAI UNI VERSI TY TRI PURA

Name of the head of the Institution

PROF. (DR ) BI PLAB HALDER

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03812865752
Mobile no. 9402148557

Registered Email

vc@utripura.edu.in

Alternate Email

hal der b@ cf ai uni versity.in

Address AGARTALA- SI MNA ROAD, PO KAMALGHAT,
MOHANPUR, WEST TRI PURA- 799210

City/Town KAVALGHAT

State/UT Tripura

Pincode 799210




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director DR MADHAVI SHARVA
Phone no/Alternate Phone no. 03812865752
Mobile no. 9436454030

Registered Email

igac@utripura.edu.in

Alternate Email

registrar@utripura.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iutripura.edu.in/igac/1st-
AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://iutripura.edu.in/igac/lUT-
Academi c- Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.62 2018 30- Nov- 2018 | 29- Nov-2023
6. Date of Establishment of IQAC 15-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Ranki ng Frame and

09- Dec- 2019 15



https://iutripura.edu.in/iqac/1st-AQAR-2018-19.pdf
https://iutripura.edu.in/iqac/1st-AQAR-2018-19.pdf
https://iutripura.edu.in/iqac/IUT-Academic-Calendar-2019-20.pdf
https://iutripura.edu.in/iqac/IUT-Academic-Calendar-2019-20.pdf

Soft Skills 3

FDP on Research 22-Jun- 2020 230
Met hodol ogy & Stati stical 7
Data Anal ysi s

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
FMVS MDP for TNGCL TNGCL 2019 30000
Executives 7
FMVS MDP for TNGCL TNGCL 2020 154698
Executives 180
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

3. Make up test: Another significant contribution of 1QAC is the Make up test. As
per the suggestion of the I1QAC, the Central Exami nation Departnent is executing
this for the betternent of the students. These tests are conducted for those
students who remai n unable to appear in Md-term or Conprehensive exam nations
for sonme unavoi dabl e circunstances. Separate question papers are set for such
students. | UT has been following two types of grading systens viz, Relative

gradi ng, where the allocated course instructors suggest or propose grades
according to the marks and Absol ute gradi ng, where marks are put in to fixed
grades. Course instructors check answer copies and show themto the students. If
students will have any kind of doubts, they can consult and can nake necessary



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpPS25SRU1xTGNJYTV4eG1pdStVbmc9PSIsInZhbHVlIjoiWmloWnAwdmxjUno4MFlDdlgvNXFSVzlOcm90UEFQcHZIWnE5blJJbnArRTczMTJYWjBiN0dHWERwclNQVGN3bmFiYzVFWngweTM2S3BVb2hPT1BCOXBob0dDclNROWNBcTE1Q09ZRTZpb0E9IiwibWFjIjoiZTlmNTQ2YjZiZDJmMTIwMjIyNDVjZTQ2Yjc4MmQ2N2U2ODMwMTYyMWU3MTlmNmQ1MThjZTlkNzkxODBjMGZlZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBQVkl5aldneUJUZk1CYVFRaUVrRHc9PSIsInZhbHVlIjoicDE0R3I1WWR1eUh0QThQeFJZU1VUb3cwVC9nVm1oRXlzK0F2S0VUUWRLdzRUN2RISFZ5Q0NmZE9rVTZrMlNnaDdXTWJDNnYrZlBOYTlFdkIrMXAzNE9NM1pEeDI0UTNVSHMvd2pYNVRQbkE9IiwibWFjIjoiNDNhNzU1YjNhMDFiNTFlMDY5ZTQ4NjE3NTQyOWU4NzA4NTEwOTI3NWE0NTQ4MDY3YzU1N2UyNTg5NmQzZjdmYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdyUXY2dUYrSGZONE43TG5IOU9YYXc9PSIsInZhbHVlIjoiNWFhanV0UFdxVHFvdVlCV1FENVNtWUh3OC9WTjdqOGVxaEhqZStTVnVINEFiTGtUWGJEWkJJYVcvWTFMaURIRiIsIm1hYyI6ImYxMzQ0YmI1ZjViNjVmMTY3NGUxNjg3YjkzMDAzN2UzZWY5ZjJhM2ViMjcwNGRmMTViYTg0YTkxZjRjM2Y0OWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9GTE1LY3VEZVRNd1hrcEpELzZ6RGc9PSIsInZhbHVlIjoiYy95UlNnR0ovbjVqdUxaamcvNE8rUFJGNVpkOFQ2WFJWNTB4dnMyeFppVjAraXdtR3I0MEM5RkZPSmFodUNpZnBRTUNkdTluY0E5dHF1TmRwWE1SZVE9PSIsIm1hYyI6ImJkYjU5ZDNmMjgyZmE1OGU1MGI2MTBhYmM0YjU5NmRlMjJiOWRmOWYyYTA2M2EyY2E1ZWM0ZDkzY2ViZmI2MzAiLCJ0YWciOiIifQ==

correction by clearing doubts. After it is conpleted, the instructors send the
complete marks to the Grading conmttee through mail for making final grades. The
grading comrittee | ooks after the grading of the students according to the marks.

4. Research and Devel opnent: The | QAC conducts regular neeting with the Research
& Devel opnment Cell for the Quality Research to create and support a research
culture for the devel opnent and pronotion of scientific tenper and research
aptitudes anong its teachers, staff and students. Al so notivates faculty nenbers
for research publications in peer reviewed journals which has high inpact factor.
Encourages to present papers in International/National/State Level Sem nars,

wor kshops and to act as resource persons. Exhibits the publication of research
work of the faculty nmenbers in the university library to inspire further

resear ch.

5. Human Resource managenent: As a part of Quality Inprovenent programme of | QAC
HR policies and procedures of the University have reviewed every year and certain
up gradation is done in order to fulfill the demand of the enployees of the

Uni versity. The Non-Teaching staffs of the University are trained with the |atest
conput eri zed system of the University and several training progranmes are
arranged. The University has franmed Code of conduct of the enployees and it has a
clear retention policy. Appraisals are being done in accordance to the overal
performance on respective area of work of each enpl oyee.

1. Curriculum Devel opnent: The | QAC ensures quality in Curricul um devel opnent

t hrough regul ar neetings anong the teaching staff regarding Acadenmic affairs and
collecting feedback from vari ous stakehol ders. The university captures the data
pertaining to curriculum/ syllabus by obtaining a wellarticul ated feedback from
the faculty once a year as well as fromthe students during the final year of
their course. The curriculum whenever gets devel oped by the concerned depart nent
by keeping Inclusion of field work, industrial visit and educational excursion in
bot h Under graduat e and Post graduate |evels. Conplenenting traditional witten
exam nation with Project work and sem nar presentati on based eval uati on.

2. Teaching and | earning: The university has been foll ow ng student centric
Teachi ng and Learni ng nethods for the past four years. | QAC organize tine to tine
meeting with the faculty for continuous inprovenent of delivery system by
adapting the PDCA (Pl an, Deliver, Check, Act) cycle. The faculty identifies
outconmes to be realized by the students after conpleting the course. They
carefully design the delivery content, student Participation activities and the
assignnents to be conpleted by the students during the senester for every

subj ect. Then they go about inplenenting their plan to the | ast detail. Besides,
followi ngs are sone of the techniques and resources that are often used to
enhance quality of teaching-learning. The | QAC al so encourages to the w de access
of internet facility to inculcate online |earning management resources. e-book, e-
journal facility for carrying out project works.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

egover nance for planning Devel opnent The University places great enphasis on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpZelU5dlNGZEc2NTJxc1NuOGxsb2c9PSIsInZhbHVlIjoiYVptNXpiVmhFdkVaMkZ2RXA4SjNXVTFmTUdKcGZtREE4MXVlMDl5SjUycDI5WEVwZ1ZWbzNVeUlHMk1McVFJM2F0b1ZzUjBKNXpqdStaWXl1UW1NbGc9PSIsIm1hYyI6ImU4MmNlN2YzYzBmNzg5Nzg4Y2VmYjM0ZGY0NzYwOGYwZjJkZGI1MmMzY2Q3YjE3NWJkZWFlMWNjNzI0NTdhMmEiLCJ0YWciOiIifQ==

the use of IT for teaching | earning and
in its operations Using Education ERP
Software, Mbobile App. Al the buildings
are connected through State of the art
Fi ber optics connectivity with 1 GBPS

i nternet connectivity and 20nbps BW of
BSNL along with Reliance Jio BW GB.

I ntranet connectivity is enabl ed using
“Qutl ook Messager” which is avail able
on the canpus through this the users
are connected even when the internet
connection is not avail able. The ERP
facilitates the adm ssions, students’
attendance, exam nation, fees

col l ection, financial accounting,
academ c cal endar, assessnments, result
decl aration, Academ c nonitoring
system Grading, placenent etc are
bei ng i npl enented in phased nanner. The
Uni versity having a nunber of smart

cl assroons with Touch Screen facility
Smart Boards and cl assroons are fitted
wi th projectors, conputer audio visual
facility. A Biometric system of
attendance recording for faculty and
staff has been inplenented. A bionetric
attendance systemis al so introduced
for Education and Special Education
students as per the directives of NCTE
RCI respectively.

e-governance for Adm nistration:

: Maxi mum of fi ce communi cati on
is made through email. ¢ Google Sheets
are used for data collection and ease
access. ¢ Bio-netric attendance system
i npl emented. ¢ |ICT tools and various
cloud software’s are used for

Admi ni strative Wrk. ¢ Finance &
Accounts are managed by Accounti ng
software Tally & ERP. <« Whole canpus is
covered under CCTV surveillance. ERP
Software, Mobile App, Wat sApp,
Facebook, Instagrametc inplemented for
snoot h admi ni strative governance. "

e-governance for Finance and Accounts:

Fi nance & Accounts are
managed by accounting software Tally &
ERP. ¢ Fully conputerized office and
accounts section. ¢ Students are paying
fees through ERP finance nodul es or any
ot her online node |ike NEFT, Paynent
gateway, using Credit/Debit card etc. -
The accounts of the University shall be
open to examnmi nation by the Chancell or,
Vi ce- Chancell or, Registrar, Auditor of
the University and any ot her person

aut hori zed by the Board of Governors or
the Sponsor society for the purpose. e
Every bal ance sheet and i ncone and




expendi ture account of the University
shall conply with the rel evant
accounting standards as may be
prescribed by the Governnent of India
in consultation with the National

Advi sory Conmmittee on Accounting

St andar ds.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
BARD OF MANAGEMENT 20- Dec- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29-Cct - 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 02- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules ADM SSI ON REGQ STRATI ON EXAM NATI ON FEE

currently operational (maximum 500 words) COLLECTI ON ETC.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BTech FSTO003 Conput er Sci ence 01/ 08/ 2019
Engi neeri ng

BCA FSTO07 Conput er 01/ 08/ 2019
Application

MCA FSTO009 Conmput er 01/ 08/ 2019
Application

I nt egr at ed( PG FSTO008 Conput er 01/ 08/ 2019
Application



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY1SHpiUHB2THpmYXB5a1FKcXVGc1E9PSIsInZhbHVlIjoiNkM5QnNKcSt6Um5yM2U1MjdLVDhiMFk5UjluM1l6aHh0STBEdTFTdUdNYVlSZXdvZDlOV0pLWGRTakR6WGdvVVhPbndVUmFjbXdKV3B3OS9RRm9wOGc9PSIsIm1hYyI6ImYwYjE2OTk0NTEzYjgxMjJjN2U5ZGJlM2E4MTI1ZjMxOWUzZGQ2YjQ1NmE2Njc1MjExMTVjZDBlYmNjYzc3YWIiLCJ0YWciOiIifQ==

BTech FST005 El ectrical and 01/ 08/ 2019
El ectronics
Engi neeri ng
BEd FOEOO1 Educati on 01/ 08/ 2019
MA FOEO02 Educati on 01/ 08/ 2019
VEd FOEO03 Educati on 01/ 08/ 2019
BSc FST012 Chem stry 01/ 08/ 2019
VBc FSTO013 Chemi stry 01/ 08/ 2019

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Mast er of 01/ 08/ 2007 Soft Skills 01/ 08/ 2014
Busi ness Lab Il (SS631)
Admi ni stration
VBA Mast er of 01/ 08/ 2007 Service 01/ 08/ 2014
Busi ness Mar ket i ng
Admi ni stration (MKE631)
VBA Mast er of 01/ 08/ 2007 Trai ni ng and 01/ 08/ 2014
Busi ness Devel opnent
Admi ni stration (HRE631)
VBA Mast er of 01/ 08/ 2015 Agri cul tural 01/ 08/ 2015
Busi ness Mar ket i ng
Admi ni stration Systemin India
in Rural (RMR01)
Managenent
VBA Mast er of 01/ 08/ 2015 Agri - Supply 01/ 08/ 2015
Busi ness Chain &
Admi ni stration \War ehousi ng
i n Rural (RM202)
Managenent
BCom B. Com (H) 01/ 08/ 2019 Fundanent al s 01/ 08/ 2019
of Fi nanci al
Accounti ng
(BFA111)
BPEd B. P. Ed. 01/ 08/ 2019 Teachi ng 01/ 08/ 2019
Practice
BTech G vil 01/ 08/ 2008 Sur veyi ng- | 01/ 08/ 2012
Engi neeri ng (CE211T)
BA LLB BBA. LLB 01/ 08/ 2009 TRADE SECRET 01/ 08/ 2009
(Hons.) AND TECHNCOLOGY
TRANSFER
(LLI P508H)
LLM LLM 01/ 08/ 2015 Cyber Crines 01/ 08/ 2015
and Corporate
Crimes (LCR508)
No file upl oaded.




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech El ectrical and 01/ 08/ 2019
El ectroni cs Engi neering
VEd Educat i on 01/ 08/ 2019
VBC Master of Science in 01/ 08/ 2019
Chem stry
BA BA in English 01/ 08/ 2019
BTech Mechani cal Engi neering 01/ 08/ 2019
BTech El ectroni cs and 01/08/ 2019
Conmruni cat i on Engi neeri ng
VBC Mast er of Science 01/ 08/ 2019
(Mat hemat i cs)
BBA Bachel or of Busi ness 01/ 08/ 2019
Admi ni stration
BCom Bachel or of Conmerce 01/ 08/ 2019
BPEd Physi cal Education 01/ 08/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BTech Conput er Sci ence 01/ 08/ 2012
Engi neeri ng
BCA Conput er Application 01/ 08/ 2012
I nt egr at ed( PG Conput er Application 03/ 08/ 2015
MCA Comput er Application 03/ 08/ 2015
BTech El ectrical and 01/ 08/ 2015
El ectroni cs Engi neering
BEd Educati on 01/ 08/ 2006
VA Educat i on 01/ 08/ 2015
VEd Educati on 01/ 08/ 2019
BA Engl i sh 01/ 08/ 2019
BTech El ectroni cs and 02/ 08/ 2004
Conmruni cat i on Engi neeri ng

BTech Mechani cal Engi neering 02/ 08/ 2010
BSc Physi cs 01/ 08/ 2018
VBc Physi cs 01/ 08/ 2018
BTech Civil Engineering 01/ 08/ 2008
BSc Cheni stry 01/ 08/ 2018
VBc Chem stry 01/ 08/ 2018
BBA Managenent 02/ 08/ 2004



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ims2V3pGeXg3cCtHVUpWK1hNT0VnTWc9PSIsInZhbHVlIjoiYnNxT3VLY3B3K3NUWUhXREVuaUxRaFcvTUpnSFpQWlFPRFN1U0V6OTN5UnZubGt5UEZtUWFPQUhmajhiQzJ0Qkhnc2xXT05yNFRQS0d6NGNGK1Y0dUgxb1AzeGt5VGV5QklJZ1pPblVOWHc9IiwibWFjIjoiYmRhMzYxNjQ5NjMzNTJkY2Y0YjliMWM0MmQyZTM3NjU3ZjRhMTE1ZGNkM2QzZmJiYmYxZGM4NzUxNzBiOWE1OCIsInRhZyI6IiJ9

VBA Managenent 01/ 08/ 2007
VBA Rural Managenent 01/ 08/ 2015
BCom Managenent 01/ 08/ 2019
BSc Mat herat i cs 01/ 08/ 2018
VSc Mat hemat i cs 01/ 08/ 2016
BA LLB Law 01/ 08/ 2016
BBA LLB Law 01/ 08/ 2009
LLM Law 01/ 08/ 2015

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Intellectual Property
Ri ghts

Mobi | e/ Cel | phone 01/ 08/ 2019 12
Repai ri ng
Engi neeri ng Sei snol ogy 09/ 09/ 2019 80
Drama Theatre Studies 01/ 08/ 2019 23
Potenti al of Solar PV 17/ 12/ 2019 16
and El ectric Vehicles
Al ternative Education 20/ 12/ 2019 20
Energency Situation 22/ 10/ 2019 20
Handling in The Tine of
Traunma Di saster
Heal th I nformati on 21/ 10/ 2019 12
System
Non destructive testing 27/ 08/ 2019 14
| nt er nati onal 05/ 08/ 2019 15
Humani t ari an Law
Law of | ndustri al 06/ 01/ 2020 15

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech El ectrical and 50
El ectroni cs Engi neering
BTech Conput er Science & 81
Engi neeri ng
BCA Comput er Application 71
BEd Educati on 98
VEd Educati on 13
BSc Cheni stry 58
BA Engl i sh 23
VBC Physi cs 72



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZKeTgrcHdKMUxFZ1N2THdadCtUbFE9PSIsInZhbHVlIjoiaVlqdTFSSnNtMVg3SWIzUVFxZk9McDZVaGtIZ3hCdnFoS2dDelpNZG5IK081SXYxb29XZ3hCbTJiMk1OQlh4d292aHJqMHRGMVBHNkxiUVREOGRudlUwYUZmSEUrQzVpZFJKcnNVUlM0S2s9IiwibWFjIjoiMDQzNzhjMTAyN2U1NWM1NTdlNjQ2NTEyZDQwNDA3ODY4ZmRjOTM4NzU1NTY4ZjQ5NzEzNGNkMjliYjQ0NjIzMyIsInRhZyI6IiJ9

BSc Physi cs 68

MSc Mat hemat i cs 4

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
Students feedback is filled by both UG and PG Students before their |ast
Exam nation in the University i.e., UG part-I1l test Examand P.G senester |V

exam nation. Attendance of each student is mentioned in the feedback form
Feedback is received on varied aspects of the university including the
curriculum |location, office, canteen, laboratory, library, admnistration and
academ cs. The points are cal culated according to the grades given by the
students in various criteria. The grades are given as A B, C, D E (where A5,
B4, C3, D2, El1). The Average and percentage of various criteria are cal cul ated.
The strength and weaknesses nentioned by the students are sunmari zed. Feedback
is also collected fromthe parents during Parent Teacher Meetings (PTMs) that
are organi sed by each and every departnent of the university. Suggestions and
comments given by the guardians are also taken into account for future

devel oprment. The different areas where inprovenents are required are di scussed
in respective committees/departnents. The proposals given by the different
Conmi ttees and departments are discussed in the departnmental neeting, BoG BoM
of the university for necessary action. Strengths of the university are al so
taken into consideration for further up-gradation. Apart fromthat, feedbacks
fromthe faculties regarding the curriculum are obtained and these feedbacks
are discussed in the departnental neeting. If there is any nodification nmade in
the curriculum the entire nodification is sent to the Acadenic Council of the
Uni versity for the final approval

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 160 163 157
Engi neering
BTech Mechani cal 40 39 36
Engi neeri ng
BTech Conput er 60 55 51
Sci ence &
Engi neeri ng
BTech El ectronics & 20 14 12
Conmruni cat i on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5kTzFtVkEzYWs4OXMzR3YvcVVBblE9PSIsInZhbHVlIjoiTGFsRWVJSTJXN3ZaYlZ3QUJtdGEzbkM4UzhnVVFrYko4OURlbGh4SDdtcElaZmdNNitROE52T0M4Y2Zmc1RuM2JSdUNOdDNsSW5pVjZ1WEdPVk05NEZOb25tOElScEl2VGtydTZEM0tuc2c9IiwibWFjIjoiZGQ2OTQwNmExMTc4ZWI5MTE3NjkxNzA5MGVkMTliN2YzMzc3Njc1YmY5NDJhYzgyYzIxMTUwMzA1ODcxZjNhNyIsInRhZyI6IiJ9

Engi neeri ng
BTech El ectrical & 40 30 27
El ectronics
Engi neeri ng
BCA Conput er 40 32 30
Applications
MCA Comput er 10 5 5
Appl i cations
BSc Bachel or of 60 57 56
Science in
Physi cs (Hons.)
BSc Bachel or of 80 75 73
Science in
Cheni stry
(Hons.)
BSc Bachel or of 20 16 14
Sci ence in
Mat hemat i cs
(Hons.)
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2296 440 105 46 46

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
151 151 Ni Il 89 42 Ni Il

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The university has been practicing since last few years the mentor-mentee system in order to look after the
academic and psychological wellbeing, which include their class attendance and performance, of the student.
Under the Mentor system, the full-time teachers and some of the senior students of the university have been
randomly allotted the students by their concerned departments. At the beginning of the academic session, the

mentor-mentee list gets officially displayed in the Notice board of the university. It also gets displayed in the

University ERP system. The mentors are responsible for academic progress and psychological wellbeing of their
mentees. They are also entrusted with the task of monitoring the attendance and academic progress of the
students. They also provide primary psychological counseling to those who need them and refer them for more
professional counseling, if required. At the beginning of the academic session, the mentors conduct orientation
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programmes for the mentees, in which they are acquainted with the institution, its goals and mission, the facilities
available and the regulations of the university. The mentors maintain the biographic details of each individual
mentee including educational background and socio-economic status. They also take note of their class
attendance, class-performance and academic progress. The mentors use both formal and informal means of
mentoring. The mentor system, apart from its formal part, also exists as a robust informal mechanism to boost
inclusiveness, gender sensitivity and social responsibility of students. The final process of the mentoring system
is summarized as follows: « The mentor meets the group/individual assigned students once in a month. « The
mentor continuously monitors, counsels, guides and motivates the students. « The mentor contacts parents/
guardians if situation demands e.g. academic irregularities, negative behavioural changes etc. « The mentor
advises students regarding career development and future study. « The mentor keeps records of the student’s
admission for future course and /or posting in mentoring registrar. « The mentor keeps contact with the students
even after their completion of the course in the college. « The mentor intimates HOD and Principal and suggests
if any administrative action is called for. « The mentor maintains detailed progressive records and keeps reports
of all discussion with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2746

151 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

165

151

14

24

64

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Ni |l Ni |
2020 Ni | N Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd FOEOO01 I 20/ 12/ 2019 06/ 01/ 2020
VA FLAOO2 I 20/ 12/ 2019 06/ 01/ 2020
BPEd FPEOO1 I 20/ 12/ 2019 06/ 01/ 2020
PGDYS FPEOO3 I 20/ 12/ 2019 06/ 01/ 2020
BEdSpl Ed FSEO0O01 I 20/ 12/ 2019 06/ 01/ 2020
LLB | LSO03 I 20/ 12/ 2019 06/ 01/ 2020
LLM | LSO04 I 20/ 12/ 2019 06/ 01/ 2020
BTech FSTO003 I 20/ 12/ 2019 06/ 01/ 2020
MSc FSTO015 [ 20/ 12/ 2019 06/ 01/ 2020




Bachel or of FSTO07 [ 20/ 12/ 2019 06/ 01/ 2020
Comput er
Sci ence

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 2746 0.18

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://naac.iutripura.edu.in/docunents/AQAR 2019-2020/Criteri a¥?02/2.6. 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
FOEOO1 BEd B. Ed 103 102
99. 02912621
FCEOO2 MA MA Edu 26 26 100
FLAOO1 BA BA Engli sh 7 6
85. 71428571
FLAOO2 MA MA Engli sh 9 9 100
FLS002 M.i bl Sc M Li b. Sc 7 7 100
(I'ntegrated)
FPEOO1 BPEd B. PEd 10 10 100
FPEOO3 PGDYS PCDY 24 24 100
FSEOO1 BEdSpl Ed "B. Ed. Spl . 30 30 100
Ed. (MR) "
| LSO03 LLB LLB 26 25

96. 15384615

| LSO004 LLM LLM 13 13 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://naac.iutripura.edu.in/docunents/AQAR 2019-2020/ Criteri a¥%?02/2.7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
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awarded the
fellowship

Nill

Ni |

Ni |

Nill

Ni |

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Ni |

0

Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni | 0 0

No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Webi nar on Research
“Mul tifunctional
an | ncl usi ve Ml ecul ar
Sensor and Cuest
Responsi ve Proton
Conduct or’

met hodol ogy on the topic
MOF as

Chemi stry

21/ 05/ 2020

Sem nar on Research
nmet hodol ogy and

filtration technol ogy”

entrepreneurship titled
as “Aspects of nenbrane

Chemi stry

02/ 03/ 2020

Sem nar on Research
met hodol ogy on “Recent

In Medical World”

Devel opnent of Chemistry

Chenmi stry

14/ 11/ 2019

Sem nar on Skill
Devel opnent program

| nt ernati onal Year of
Peri odi ¢ Tabl e”

titled as “Mdl e Day and

Chemi stry

23/ 01/ 2019

One Day wor kshop
Resear ch net hodol ogy

| CFAI Law School

15/ 11/ 2019

Conpetitive Exans

Trai ni ng Program on Faculty of Liberal Arts 09/ 08/ 2019
Ef f ecti ve Functioni ng of
ERP
Car eer Qui dance Faculty of Liberal Arts 20/ 01/ 2020
Coachi ng for NET ot her




I nt er-departnenta
Speech Conpetition on
Swat ch Bharat Pakhwar a

Faculty of Liberal Arts

31/ 01/ 2020

Debat e Conpetition on
Sat ar k Bharat, Sanri ddh
Bhar at

Faculty of Liberal Arts

09/ 11/ 2020

A national webi nar
Psycol ogi cal effercts of
Covid 19 in Ganes sports
and rol es of PE Teachers

Faculty of Physi cal
Education and Yoga

26/ 05/ 2020

A national webinar on

Physical Activities for

Senior citizen during
covid 19

Faculty of Physical
Educati on and Yoga

29/ 05/ 2020

| nt er nati onal webi nar
on Yoga wel |l ness

Faculty of Physi cal
Educati on and Yoga

29/ 06/ 2020

A webi nar session on
basi ¢ concepts of
eart hquake resi stent
desi gn

C vil Engineering
Depar t nent

13/ 05/ 2020

A seminar on rettro
fitting re-structing

G vil Engineering
Depart nent

27/ 02/ 2020

Wor kshop on Android App
Devel opnent

El ectroni cs and
Conmruni cat i on Engi neeri ng

10/ 02/ 2020

Two days wor kshop on
“Application of Control
Systens in Mdern
I ndustri es’

El ectrical Electronics
Engi neeri ng

24/ 01/ 2020

Two days wor kshop on
Machi ne Learni ng using
Pyt hon

Conput er Sci ence and
Engi neeri ng

25/ 10/ 2019

Guest Lecture on Data
Sci ence

Comput er Sci ence and
Engi neeri ng

27/ 01/ 2020

Wor kshop on Bl ockchai n

Conput er Sci ence and

06/ 02/ 2020

banki ng and M cro
Fi nance”

Technol ogy Engi neeri ng
Support for FMC 06/ 09/ 2019
Entrepreneuri a
Manageri al devel opnent of
MBME t hrough i ncubators
Webi nar on Over FMC 11/ 05/ 2019
reacti on of Stock Market
due to Covid 19
Sem nar on “Rural FMC 12/ 02/ 2020

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Wrel ess

Dr. Shant anu

Tripura State

04/ 03/ 2020

Category
Conpetition
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power Acharya Counci | for
transm ssion Sci ence and
Technol ogy:
Hybrid Dr. Shant anu Tripura State 05/ 03/ 2020 Conpetition
st andal one Acharya Counci | for
power Sci ence and
generating Technol ogy:
system al ong
wi th rai nwat er
harvesti ng
scheme
Prevention of Abhijit Shil Smart I ndia 12/ 07/ 2019 Conpetition
i ndustri al Rakhi Hackat hon (SIH)
pol | uted wat er Chakr aborty 2019, Hardware
from Edi tion
di schar gi ng
into rivers and
canal s
Legal Witers Dr. Ishita Legal Service 14/ 12/ 2019 Conpetition
Awar d for Chatterjee I ndi a. com
Qut st andi ng
Legal Research
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

FMC

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cvil Engineering 1 0
Depart nent
I nt ernati onal El ectri cal 1 0.71
El ectronics
Engi neeri ng
I nt ernati onal Physi cs 4 3.85
I nt ernati onal Facul ty of 2.72
Managenent Commer ce
I nt ernati onal Depart nent of 1 0.78
Mat hermat i cs
I nt ernati onal Depart nment of 3 6. 57
Chemi stry
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I nt ernati onal FLA 6 0
Nat i onal Facul ty of 20 0.74
Managenent Conmmer ce
Nat i onal FLA 2 0
Nat i onal Facul ty of 2 0
Educat i on
Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 4
FMC 3
EEE 2
ILS 1
FLA 3

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
St udy of Sayant an Physi ca 2019 Ni Il | UT 117
transl ati o |Chakrabort |A: Stati st
nal effect y i cal
in Mechani cs
Tagore’s and its Ap
Gtanjali plications
usi ng
Chaos
based Mult
i fractal
anal ysi s
t echni que
Per f or ma Badri nar Asi an 2020 Nill I UT 17
nce of ayan Rath, |Journal of
nat ur al Rarmu Cvil Engi
r ubber Debnat h, neering
| atex on Ashi m
cal ci ned Paul ,
cl ay- based Pr abu
gl ass fibe | Vel usany,
r-reinforc |Dhivya Bal
ed anoort hy
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geopol ymer

concrete
On sel ec Topol ogy 2020 1.1 | UT 16
tively Prasenjit |and its Ap
star-ccc Bal , plications
spaces L.D. R
Ko?i nac,
The Dr. 2019 Nill Tripura Ni |
Concept of Sujit Labyri nt h: Uni versity
Al'i enation Debnat h An | nterna
in Existen tiona
tialism Ref r eed
Wth Jour nal of
speci al Post noder n
reference St udi es
to Jean
Pau
Rol e of Dr . CHETNA: 2019 Nill Tripura Ni |
Par ent s Sujit Internatio Uni versity
and Debnat h na
Teachers Educati on
to Sol ve Jour na
Vari ous
probl ens
of adol esc
ents and
to devel op
their
psyche
Contri bu Papri I ndi an 2019 Nill Ni |
tory Das Jour nal of Uni versity
Fact ors of Psychol ogy of
Mat ahemat i and Cal cutta
cal Achiev Educati on
enent: A (1 JPE)
St udy
Anong
School
Goi ng Adol
escents
Ef f ect Dr . I OSR 2019 Ni Il Mewar Ni |
of Psychol Ravi ndra |Journal O Uni versity
ogi cal Kumar Humani ti es
Control on And Soci a
Stress in Sci ence (|
Second OSR- JHSS)
Year Inter
nmedi at e
St udent s
Agei ng Mani sh 2019 Nill | CFAI Ni |
in Prasad Labyri nt h: Uni versity
Bachchans An | nterna Tripura
Shakespear tiona
e: Reading Ref r eed
Macbet h Jour nal of
and Post noder n




Ohello St udi es
t hrough Tr
ansl ati ons
of Omar,
Yeats, and
t he Poets
Aut obi ogr a
phy
Le Pranti k 2019 Nil I | CFAI Nill
recueil « Bi swas Car ai véti Uni versity
Mourir a Tripura
Bénarés »
par
K. Madavane
une étude
creéative
des textes
choi si s
sur |la
nort et le
nmyt he
Di fferen Dr. Saudi 2020 Nill Mewar Nill
ces in Big| Ravindra |[Journal of Uni versity
Five Perso Kumar Humani ti es
nality and Soci al
Traits: A Sci ences
Cross
Cul tural
St udy of
Kashmi r
and Noarth
East Adol o
scence
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Measur em Al am Eur opean 2020 Ni Il Ni Il Vari abl e
ent of S. S, Physi cal Ener gy
electric Banerj ee Journal A Cycl otron
quadrupol e |D., Bhatta Centre,
nonent in charj ee Kol kat a,
neutron T., Blaha 700 064,
rich 131 , | P., Kunar I ndi a Homi
132 | D., Saha Bhabha
A., Sarkar Nat i onal
M S., Institute,
Sarkar S., Anushakt i
Das S. K Nagar ,
Munbai ,
400 094,
I ndi a RCD-

BARC,
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Vari abl e

Ener gy
Cycl otron
Centre,
Kol kat a,
700 064,
I ndi a
Institute
of
Mat eri al s
Cheni stry,
Vi enna
Uni ver si
A st udy Dasgupt a 2020 Nill Nill Facul ty
on P. Mal aysi an of
enot i onal Onl i ne Managenent
intelligen Jour nal of St udi es,
ce and Educat i ona The | CFAI
uni versity | Uni versity
citizenshi Managenent TripuraTri
p behavi or pur a,
of I ndi a
students
pur sui ng
managenent
educati on
in the uni
versities
of
Tri pura,
I ndi a
Sol vent - Mondal 2020 Nill 20
I nduced D.J., Roy | Inorganic Depart nent
Reversible | S., Yadav | Chem stry of
Spi n- J., Zeller Chemi stry,
Crossover | M, Konar I ndi an
in a 3D Ho S. Institute
f mann- Type of Science
Coor di nat i Educat i on
on Pol ymer and
and Resear ch
Unusual En (I'l SER)
hancenent Bhopal ,
of the Bhopa
Lattice Co Bypass
operativit Road,
y at the Bhauri ,
Desol vat ed Bhopal ,
State 462066
I ndi a
Depart nent
of
Cheni stry,
| CFAI
Uni versity
Tri pura,

Mohanpur ,




Agart al a,

Tri pura,
Kanal ghat ,
799210,
India D
I ndian P Chakr abo Jour nal 2020 Nill FMS Depa
har maceut i rty P. of Health rtment,
cal s Managenent | CFAI Univ
| ndustry ersity,
in d obal Tri pura,
Scenari o: I ndi a
An
Appr ai sal
Crystall Crystall Crystall 2020 Ni Il
i ne Free- i ne Free- i ne Free- Anal yti cal
Standing T |Standing T |Standing T and Enviro
wo- Di nensi |wo- Di nensi [wo- Di nensi nment al
onal Zwitt Jonal Zwitt |onal Zw tt Sci ence
erionic erionic erionic Di vi si on,
Organi c Organi ¢ Organi c Centralize
Nanosheet s |Nanosheets |[Nanosheets d
for for for I nst runent
Ef ficient Ef ficient Ef ficient Facility,
Conduct i on |Conducti on |Conducti on CSI R
of Lithium]of Lithium]of Lithium Centr al
| ons | ons | ons Salt and
Mari ne
Chemi cal s
Resear ch
Institute,
Bhavnagar,
Quj ar at
364002,
I ndi a
Acadeny of
Scientific
and
| nnovati ve
Resear ch
(AcSIR),
CSI R- Human
Resour ce
De
On the s Adhi kar i Cryst Eng 2020 Ni |l
upranol ecu |S., Bhatta Comm Depart nent
I ar charj ee of
properties T., Das Cheni stry,
of A, Roy CGovt.
neutral , S., Degr ee
ani oni ¢ Dani | i uc Col l ege, D
and C G, har managar
cationic Zar ECba Tri pura,
cadm um J. K., 799253,
conpl exes |BauzAj A., | ndi a
har vest ed Frontera Depart ment
fromdithi A of
ol at e- Chemi stry,




pol yam ne Bi neswar
bi nary Br ahma Eng
i gand i neering
syst ens Col | ege,
Kokr aj har,
783370,
I ndi a
Depart nent
of
Chemi stry,
Bi r Bi kram
Menori al
Col | ege,
Agartal a
Tri pura,
I ndi a
Single-e Tian G, Sci ence 2020 Nill
vent - Bi J., Xu |China Info Institute
transient |G, Xi K., rmation of M croel
effects in| Yang X, Sci ences ectronics,
silicon-on-|Sandip M, Chi nese
insulator |Yin H, Xu Acadeny of
ferroelect | Q, Wang Sci ences,
ri c doubl e- W Bei j i ng,
gate 100029,
verti cal Chi na
tunnel i ng School of
field M cr oel ect
effect tra ronics,
nsi stors Uni versity
of Chi nese
Acadeny of
Sci ences,
Bei j i ng,
100049,
Chi na
Depart nent
of
Physi cs,
| CFAI
School of
Sci ence,
| CFAI
Uni versity
Tri pur
Bi f ur cat Zhang Advances 2020 Nill School
ion and Z., Zou in of
opti mal J., Kundu |Difference Managenent
control S. Equat i ons Sci ence
anal ysi s and Engi ne
of a ering,
del ayed Anhui
dri nki ng Uni versity
nodel of Fi nance

and
Econom cs,
Bengbu,




Chi na

Depart nent
of Mat hema
tics,
| CFAI
Uni versity
Tri pura,
Tri pura,
| ndi a
Mai ti Jour nal 2020 Nl
El ectronic | K, Basu |of Physics Depart ment
structure |T., Thakur | Condensed of
st udi es on S., Matt er Condensed
single cry Sahadev Mat t er
stalline |N., Biswas Physi cs
Nd2PdSi 3, D., and
an exotic | Adhikary Mat eri al s
Nd- based i |G, Xu Y., Sci ence,
ntermetal | [LAfser W, Tat a
iC: Sanpat hkum Institute
Evi dence aran E. V. of Fundane
for Nd 4f nt al
hybri di zat Resear ch,
i on Hom
Bhabha
Road,
Col aba,
Munbai ,
400 005,
India I fw
Dresden, L
ei bni z-
I nstitut
fA°r Festk
Afr per - und
Wer kst of f f
or schung,
Hel mhol t zs
tr. 20,
Dr esden,
Paul A., Crystal 2020 Nl
Reversi bl e |[Nasani R, |G owth and Depart ment
Magnetic |Mondal A., Desi gn of
Transi tion Roy S., Chemi stry,
in a Bench-| Vela S., | ndi an
St abl e Konar S. Institute
Radi cal of Sci ence
Cation Educati on
Tri ggered and
by Resear ch
Structural Bhopal ,
Transition Bhopal
in the Mg Madhya
netically Pradesh,
Silent Cou 462066,
nt er ani on | ndi a

Laborat ory




for Conput
ati onal
Mol ecul ar
Desi gn,
EPFL,
Institute
of
Chemi cal
Sci ences
and Engi ne
ering,
LC\VD,
Lausanne,
CH 1015,
Sw
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 1 0 11
nar s/ Wor kshops
Present ed 6 0 0
papers
Resource 0 0 0
per sons

Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dept of GCivil
Engi neeri ng, | CFAI
University Tripura

Conpr essi ve
strength of cube

Ni r man
Construction

5850

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department

Dhananj oy VDP TNGCL 30000 16
Datta, FMC

Dhananj oy VDP TNGCL 154698 108
Datta, FMC

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities
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progranmre on cyber
crinmes and
prevention at
Santirbazar H S
School

| CFAI University

NSE- | PFT | nvest or | CFAI UNI VERSI TY, 15 128
Awar eness Program TRI PURA
Support for MSME Devel opnent 15 156
Ent r epr enuer Institute and | CFAI
Manageri al Uni versity, Tripura
Devel opnent of
MBMVEs t hr ough
| ncubat ors
Report of The M nistry of Human 10 67
Househol d Survey Resour ce
Conduct ed Under Devel opnent
UNNAT Bhar at
Abhi yan
St udy Report on | CFAI UNI VERSI TY, 10 60
Covid-19 in the TRI PURA
cont ext of Spani sh
Flu and HIN1L
Legal aid canp at Legal Aid dinic, 4 38
Rabi Kumar H. S I CFAI University
school , Lenbucherra
Door to door Legal Aid dinic, 3 48
| egal awar eness | CFAI University
programe by
students of | CFAl
| aw school in
vill ages of Lefunga
R D Bl ock
Door to door Legal Aid dinic, 3 110
| egal awar eness | CFAI University
programe by
students of | CFAl
| aw school in Bhati
Fati kcheera Adari ni
Tea Estate
Awar eness Legal Aid dinic, 4 12
progranme on cyber | CFAI University
crimes and
prevention at Holy
Cross Col | ege
Legal awareness Legal Aid dinic, 9 35
on Fundanent al | CFAI University
Duties of Citizens
under Part |V of
the Constitution
Awar eness Legal Aid dinic, 3 4

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year
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Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Rel ay Race I ndi vi dual AGS, Agartal a 1
Essay Witing I ndi vi dual AAl I ndia 1
Conpetition
43rd Tripura I ndi vi dual RAC, Agartal a 1
State Level
Powerlifting
Chanpi onshi p
West Tripura I ndi vi dual WIDAW 1
District Arm Associ ati on,
Westling Agartal a
Associ ati on
Essay Witing I ndi vi dual AAl I ndia 1
Conpetition
Chart Maki ng Team AGS, Agartal al Ni |l
(Physi cal Education
Conpeti tion)
Conbi ned Annual NCC NCC, Tripura 1
Trai ni ng Canp-119,
13 BSF BN NCC
Nati onal Voters El ectroral SDM Mohanpur 5
Day 2020 Litrecy for
St ronger Denocracy
Online Creativity Team AGS, Agartal a 2
Week
East Inter I ndi vi dual | CFAI University, 1
Uni versity Tripura
Tour nanent
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Legal aid Legal Ad Legal aid 3 38
canp at Rabi dinic, |CFAl
Kumar H. S Uni versity
school ,
Lenbucherra
Door to door Legal Ad Legal aid 3 48
| egal awareness | Cinic, |CFAl
programme by Uni versity
student s of
| CFAlI | aw
school in
vil | ages of
Lefunga R D
Bl ock
Door to door Legal Ad Legal aid 4 110



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZTbnp2TC9MbWR5ekZnQlhWbk5nZmc9PSIsInZhbHVlIjoiWldVNWhyQ3NUa3dMUk15SktzNnE5TDd0NWNCUm5pNEx6NjdlNUEwK0RXeTVKWlJ0d0dSNFdYZ0JabnZraEtlT2ZaK3ExOHJQQlV6Wll3b2tjQ0dkUEwrVFFBdUF5amJqYWpmUlE1dHZlT0k9IiwibWFjIjoiZmRjOTQxYjcxOWY1ZWQ2OTE4YjA3ZmVkNTA4ZGQzNThjODM4OWY5YWIyMTY1MmIxOTZkMjhjMmVhYjJhY2UyMCIsInRhZyI6IiJ9

| egal awareness | Cinic, |CFAl
programme by Uni versity
student s of
I CFAI | aw
school in Bhati
Fati kcheera
Adarini Tea
Estate
Unnat Bhar at M ni stry of Central Govt. 25
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M ni stry of Central Govt. 30
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M nistry of Central Covt. 25
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M nistry of Central Covt. 20
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M nistry of Central Covt. 19
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M nistry of Central Govt. 25
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
Unnat Bhar at M nistry of Central Govt. 2 16
Abhi yan Human Resource initiated
Devel opnent pr ogr anme
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch wor k Dr. Subhadi p Roy Dr. Apparao 730
Dr akshar apu,
Assi st ant
Pr of essor,

Depart nment of
Cheni stry, |ndian
Institute of
Technol ogy Kanpur,
Kanpur 208016
| NDI A, Phone:
91-512- 2592059 (O
E- mai | :
appud@itk.ac.in

Resear ch wor k Dr. Tufan Singha Dr. Jim A 730
Mahapat r a Thomas, Professor,

Depart nment of
Chemi stry,

Uni versity of

Sheffield,
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Sheffield, UK E-
mai |l : janmes.thomas@
sheffield. ac. uk

Anal yti cal and
Envi ronnent al
Sci ence Divi sion,
Centralized

Legal Awareness Dr. Ishita District Legal 1
Programme on “The Chatterjee, Prof. |Services Authority,
Protection of Civil Baharul |slam West Tripura in
Ri ghts Act, 1955 prof. Nabarun association with
The SC and ST Bhatt acharj ee, Legal Aid dinic,
(Prevention of Prof. Zigisha | CFAI Law School
Atrocities) Act, Puj ari, Dr.
1989 Ani ndi ta Choudhury,
Prof. Raghunath
Chakr aborty
Wor kshop on Cyber Dr. Ishita NLSI U, Bengal ore 2
| aw regul ati on Chatterjee, Prof.
Baharul |slam
prof. Nabarun
Bhatt acharj ee,
Prof. Zigisha
Puj ari, Dr.
Ani ndi ta Choudhury,
Prof. Raghunath
Chakraborty
Wor kshop on Dr. Ishita | BA- CLE Chair of 1
“Pr of essi onal Chatterjee, Prof. NLSI U, Bangal ore
Devel opnent Baharul |slam M K Nanmbyar Acadeny
Training in prof. Nabarun for Conti nuing
Teachi ng of ADR Bhat t achar | ee, Legal Educati on,
Skills and Prof. Zigisha Kochi
Practical Training” Puj ari, Dr.
Ani ndi ta Choudhury,
Prof. Raghunath
Chakr aborty
I ndi an Yout h Faculty and I UT Tripura 3
Parliament- North Students of FLA,
East Session | CFAI University
Tripura
Street Drama on Faculty and | UT Tripura 1
Drug Addiction Students of FLA,
Awar ness I CFAI University
Tripura
Nati onal Sem nar Faculty and | UT Tripura 1
on Prevel ance of Students of FLA,
Depression, Anxiety| |CFAl University
and Stress anong Tripura
the tribal students
of Tri pura-
Madhyam k onwar ds
Resear ch work Dr. Tufan Singha Dr. Amal Kr 730
Mahapat r a Mandal , Seni or
Sci enti st,




| nstrunent
Facility, CSIR-
Central Salt anp
Mari ne Chenical s
Research Institute,
Bhavnagar 364002,
Cujarat, India. E-
mai | : akmandal @snt
ri.res.

Research wor k

Dr. Subhadi p Roy

Prof. Dr.
Kausi ki sankar
Pramani k,
Depart nment of
Cheni stry,

I norgani ¢ Chem stry
Secti on, Jadavpur
Uni versity, Kol kata
700032, India. E-
mai | : kpramani k@ot
mai | . com

730

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustri al
Visit

| ndustri al
Visit

PRAN
Bever ages
| ndi a Pvt.

Lt d.

01/11/ 2019

01/ 11/ 2019

St udent s

| ndustri al
Visit

| ndustri al
Visit

Agartal a
ai rport

25/ 10/ 2019

25/ 10/ 2019

St udent s

Academ ¢
Visit

Sumrer
I nternship

Tat a
I nstitute of
Fundament al
Resear ch,
Murbai

12/ 01/ 2020

12/ 02/ 2020

St udent

Academi ¢
Visit

Summrer
I nt ernship

Institute
of Advance
Study in
Sci ence and
Technol ogy,
Guwahat i

20/ 05/ 2019

20/ 07/ 2019

St udent

MoU

Pl acenment

Sof t war e
wor | d

13/ 07/ 2020 Nill

St udent

MoU

Pl acenment

I NSYSSKY
softtech
private
limted

20/ 07/ 2020 Nill

St udent
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MoU Wor kshop 23/ 11/ 2019 Nill St udent
Aspi revi si on
Tech
Educat i on
Private
Limted
I nternship Sumrer Tripura 06/ 06/ 2019 19/ 07/ 2019 St udent
I nt ernship State
Pol [ ution
Contro
Boar d
I nternship Suntrer ONGC 27/ 05/ 2019 19/ 07/ 2019 St udent
I nt ernship
I nternship Sunmer I ndi an 27/ 05/ 2019 16/ 07/ 2019 St udent
Internship |[Institute of
Chemi ca
Technol ogy
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

col | aborati on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I NFLI BNET 10/ 11/ 2019 Usi ng Sodhganga 70
Sudhgongut ri
Dat abase
ASPERVI S| ON Tech, 22/ 11/ 2019 Academ ¢ 120
Education Pvt. Ltd, col | aborati on
Kol kat a
Tech Savvy 22/ 11/ 2019 Acadeni ¢ 150
Eduvent ures Pvt. col | aborati on
Ltd., Guwahati
Anbedkar Col | ege, 19/ 02/ 2020 Academ ¢ 2
Fati kroy, Unakoti, col | aborati on
Tripura
BOSCH, Bengal uru 01/ 03/ 2020 Academ ¢ 2

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2750

2576. 59

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting

Cl ass roons

Exi sting
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Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful l'y 6 2010
ONEDU Ful l'y 3.0 2018
4.2.2 — Library Services
Library Existing Newly Added
Service Type
Text 29169 13936865 1097 602406 30266 14539271
Books
14584 6968108 563 303947 15147 7272055
Ref er ence
Books
e- Books 10995 1131970 0 0 10995 1131970
Jour nal s 90 4797847 5 102129 95 4899976
e- 3218 9618347 1173 0 4391 9618347
Journal s
Di gital 9 5309430 0 102070 9 5411500
Dat abase
CD & 791 0 11 0 802 0
Vi deo
Li brary 1 151768 1 8850 2 160618
Aut omat i on
Weedi ng 465 193210 0 0 465 193210
(hard &
soft)
O hers(s 1065 466944 34957 13991072 36022 14458016
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
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Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Engi neering-11
(CE324)

is developed content

Mat hew Nakhu Wmen and Institutional LM 15/ 07/ 2020
Crimnal Law (Moodl e)

Dr. Jayanta Dhar Law of Equity Institutional LMS 12/ 07/ 2020
Trust ( LLB326) (Moodl e)

Raghunat h Conmpany Institutional LMS 10/ 07/ 2020
Chakr aborty Law( LL321A) (Mbodl e)

Dr. Anindita Fam |y Law 1 Institutional LMS 10/ 07/ 2020
Choudhury (Moodl €)

DEBABRATA ROY Pol i ce Law Institutional LMS 10/ 07/ 2020
Admi ni stration (Moodl e)

Bi pul Sen Ceot echni cal Mbodl e 09/ 07/ 2019

Dr. Swarnali Nath

Chemi stry (Summrer

https://iutripura

24/ 07/ 2019

Choudhury term . gnom o. com
Prof. Dhriti EM Fi el ds and Institutional LMS 01/ 01/ 2020
Rudra Pal Waves (Moodl e)
Prof. Tapan Kunmar Radar system Institutional LMS| 01/01/2020
Mohant a (Mbodl e)
Prof. Debarshita Di gital Institutional LMS| 01/01/2020
Bi swas El ectronics (Moodl e)
M cr opr ocessor
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 502 5 5 6 6 176 326 1 0
g
Added 135 1 2 1 0 55 80 0 0
Tot al 637 6 7 7 6 231 406 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFxTVlidUpLZk5XTlRwTWJnZSt5d0E9PSIsInZhbHVlIjoiY2RtNjl1d3FFV3QyYWlXVDJjOWFhMVNoMmJiSkFCeWpVN3d6MmFnWFFMRHFvbUpuYy8yTkhwaFY2MlJyL3ZZU1lnVDhRK2U4TUZpalpsUEZIMnQ4Z1dhSDZVdGFSMzdoY3pKT1A1U2EybkFHWVE5dHB3Uk5aazF2M0t0ckJxanEiLCJtYWMiOiI4ZjQ0MzkxMTdmNWQ3ZjViYjlhMWVhNjE0MWY3NGJiYjYzNjcyODQ5NGIzYjRhZjM0YzEzNTliYjkyYTBjYzQ0IiwidGFnIjoiIn0=
Nil

academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

625

558. 26

520

410. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

| aboratori es,

Adm ni stration,

of fi ce vehicl es,

The University has put
mai nt enance of its general
cl assroons,

other facilities.
combi nati on of an in-house team and sone of Annua

agreenments with vendors agai nst mmi ntenance contract agreenent. Conpl ai nt
regi sters are maintained in various blocks for
cal regarding electrical, plunbing, housekeeping etc services. The conplaints
are being |looking after by a team of nmi ntenance headed by Manager
Engi neer and Mechani cal Engi neers of
the University. The entire canpus has a Hi-Tech Surveillance Systemw th CCTV
cameras and stick guards to safeguard al
out sourced and supervised by a Security officer deployed by the University.
Housekeepi ng activities of the whole canpus are being done by a team of people
under supervision of one Administrative Oficer. Wt- cleaning also done by a
dedi cated group of people (floor-w se) under the supervision of one Assistant
Manager. The washroom bl ocks are cleaned on a schedule tinme interval. A
roons and toilets are cleaned
and washroons/ toilets in the
Logs are nmuaintai ned, checked,

regi ster is maintained for

twice a day. Al classroons,

charges/ techni cal
t he equi prent .

experts.

Wor k conpl etion report
neetings. Equi pnent,
are supported with continuous maintenance and repair.
/ equi prent |i ke bal ance, n croscope,
and hot plate are repaired fromtine to tine on a need basis. . Stock keeping
l'ibrary books and records are carried out at regular
is applied periodically. Various sports facilities,
and out door ganes, are regularly nonitored by the Physica
Education Sports departnent and reports are subnitted to the Head of
Mai nt enance and Adm nistration at
checks are conducted for the gymasi uns and ot her equi pnents Conputers, |IT
ICT facilities are nmaintained by the IT
departnent. Schedul e nmai nt enance and repl acenent of new software’ s are being
process of the University.
certain percentage of conputers are replaced every year
Internet connectivity (nodens,
ensure that the faculty and students can enjoy reliable,
access. Mess Canteen Conmittee nenbers are al ways keep vigilance on every
canteens, food courts in the canpus and hygi ene and cleanliness in the kitchens
Transport department of the University is |ooking after al
vehi cl e nobal i zati on and nmi nt enance of the University 14 Buses and other 7
sub-station is nmaintai ned by an
supervi sors and
Mai nt enance contracts of

and preservation of
intervals. Pest contro
bot h for indoor

Labs, LAN, internet,

done follow ng approval

and di ni ng areas.

Two Anbul ances.
experienced El ectrical
supporting staff.

in place effective systens and procedures for
Infrastructure, |ibrary,
| ecture theaters, sem nar halls,

sports facilities,

Audi toriuns and

The mai ntenance of the facilities is carried out using a

Engi neer, Electrical

regul ating. Al hostel
| ecture theaters,
academ c bl ocks are also cleaned two tines a day.
and updated for conpliance by the housekeepi ng Supervisors.
events teamtakes care of the auditorium conference roons,
consultation with the Miintenance wi ng. Repair,
and wor kshops are done by qualified and experienced |ab assistants / in-
Weekly reports are generated on the mai ntenance of
Regul ar and periodic reports on the need for repairs and
mai nt enance are submtted by the Coordinators to the Mintenance departnent.

is generated weekly and tabled for all-inportant

t he assets.

Mai nt enance Contract (AM)

| odgi ng service or maintenance

Stick guards are

The University

and semnar hall in
mai nt enance and upkeeps of |abs

i nstrunents, and appliances used by the teachers regularly

W -Fi, and ot her

pH neter,

regul ar

routers,

The el ectrical
Engi neers a team of electrical
They are al so | ooki ng after Annual

Smal | instrunments
di ssol uti on apparatus, m xer,

intervals. Regular serviceability

In view of obsol escence, a
by new nachi nes.

cables, etc) is upgraded regularly to
hi gh- speed i nt er net




the electrical
panels, air
Treat nent Pl ant
I ron Renoval

Gar den,

assets including DG sets,
circuit breakers,

Medi ci nal

and Vacuum circuit
i s maintained by dedicated STP staff of the University. The
Plant and its maintenance are | ooking after by a dedicated group
of staff under the supervision of one G vil
Horticul ture,

depl oyed by the University under supervision of one Adm nistrative Oficer.

Gar den,

Engi neer.

power distribution systens,
breakers etc.

Canmpus Gar deni ng,

sol ar
The Sewage

Ki t chen

etc managed by a group of gardeners

https://naac.iutripura.edu.in/documents/DVV/1.1.3/MANAGEMENT/INM532. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

N. J.Y Menori al
Merit Schol arshi ps

253

3564500

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

1. | SHAN UDAY
SPECI AL SCHOLARSHI P
SCHEME FOR NER 2.
PCST MATRI C
SCHOLARSHI P FOR
STUDENTS W TH
DI SABI LI TI ES 3.
MERI T- CUM MEANS
SCHCOLARSHI P FOR
PROFESSI ONAL AND
TECHNI CAL COURSES
CS 4. PRIME
M NI STERS
SCHOLARSHI P SCHEMVE
FOR CENTRAL ARVMED
PCLI CE FCRC

21

962500

b) I nt ernati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Two Days Wor kshop 25/ 10/ 2019 105 | CFAl Uni versity,
on Machi ne Lear ni ng Tripura
usi ng Pyt hon

Group Di scussion 17/ 12/ 2019 18 Car eer

Conmpany profile Devel opnent Centre,
Prof. Abhijit
Bhat t achar | ee,

Prof. Sudip

Bhat t acharjee, M.
Arunava Datta
Choudhury,
7005889399



https://naac.iutripura.edu.in/documents/DVV/1.1.3/MANAGEMENT/INM532.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlZOUZVWFMyU0lERVFrUU9vT3NDTmc9PSIsInZhbHVlIjoiZ05ZS05RSmZjSUt4enI5cGhJUmxlSHFXWnFHQXBCTGFxenlVM1V2WWhydXdURkkvT1YxUzFtLzF2eUlwWUw1cXA2S0QyNkRuRDFhSWVFM1R6dU5ESGc9PSIsIm1hYyI6ImViMDY0NDFmYzA1OTg1YjFjNjZkYTkwZmYxYjU3YTUzMDI4MGY2YjVhNWMyYjc5YjA4MzM3YWE0YWRmZDY2MDkiLCJ0YWciOiIifQ==

Conpetition on
Swat ch Bhar at
Pakhwar a

departnental Speech

Two days wor kshop 24/ 01/ 2020 32 Er. Chandan Dutta
on ‘ Application of (entrepreneur and
Control Systens in one of the | eading
Modern | ndustries’ manuf act urers and

suppliers of
el ectrical
| aboratory
i nstrunents) and
Er. Saptak
Bhatt achrya
(i ndustri al
consul tant on
Mechat r oni cs
Roboti cs, Machi ne
Lear ni ng and
Bi onedi cal Si gnal
Pr ocessi ng)
Two Days Wor kshop 10/ 02/ 2020 60 Technonmat e
on System Desi gn Edubotics Pvt.
for Wrel ess Ltd., Agartal a
Conmmuni cat i on Usi ng
Androi d App
Appl i cation

Seni nar cum Hands- 05/ 12/ 2019 40 Tripura HAM Radi o

on Sessi on on HAM Club, Agartal a
Radi o
Two days wor kshop 14/ 11/ 2019 116 M. Lakshaya J
on Network Security Bora, Co Founder of
Conitive
Technol ogi es,
Guwahati, Assam
Sem nar on Rural 12/ 02/ 2020 29 Dr. Annesha Saha
Banki ng and
M cr of i nance
M nmicry Non- 21/ 08/ 2019 43 Dr. Gtanjali Roy
Verbal Art Workshop
Wor kshop on 27/ 09/ 2019 129 Prof. Mousunmi
Mental Heal th Bi swas
I nter- 31/ 01/ 2020 20 Prof. Indran

Bandhyopadhyay

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 G oup Nill 18 Nill Nill
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Di scussi on
Conpany
profile

2020

Cor porat e
Expect ati ons
in the
Cener al
| nsur ance
sector from
21st Century
Managers in
the I ndi an
Cont ext, 2.
CGener a
| nsurance
Services in
Agriculture

NiTl

23

Nill

NiTl

2020

Addr essi ng
concerns &

provi di ng
constructive
suggestion

Ni |l

Nill

Ni |l

2020

Pl acement
Trai ni ng
Program

NiTl

Nill

NiTl

2020

Coachi ng
cl asses for
NET & ot her
competititve

exans

100

Nill

Nill

NiTl

2020

Tr ai ni ng
session for
| fco Tokyo

Gener al
Conpany Ltd

Ni |l

Nl

Ni |l

2020

" GATE
exam nati on
Preparat ory
Cl asses for

t he

Chem stry
Students (Po
st gr aduat e
Level )"

Nill

NiTl

2020

Car eer
Counsel i ng

NiTl

Nill

36

NiTl

2020

Conpetitive
Exami nat i on
(MP.E S
Ent rance)

36

Nl

Nill

Ni |l

2020

WHO onl i ne
courses on
Novel corona

NiTl

Nill

100

NiTl




Vi rus
(covi d-19)
for the Prof
essi onal / Per
sonnel

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
28 885 83 3 15 3
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 16 BBA FMC The | CFAI VBA
Uni versity
Tripura
2020 1 B. Tech FST Adanmas M Tech
(CSE) Uni versity
2020 1 B. Tech FST 11T M Tech
( CSE) Guwahat i
2020 3 I ntegarted FST Tripura M Tech(IT)
MCA Uni versity
2020 1 I ntegarted FST The | CFAI Ph. D
MCA Uni versity
Tripura
2020 2 M SC FST "Institute B. Ed
CHEM STRY of Advanced
Studies in
Educat i on,
Agartal a"
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

GATE

2
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Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
State Level Ad Making State | evel 30
Conpetition
St udent s Debate Uni versity | evel 8
Conpetition
Student Law Lecture Uni versity | evel 6
Free Voice
Nati onal Voters Day Uni versity | evel 13
Cel ebration
Lect ure-Cum Uni versity | evel 50
Denonstrati on Session on
H ndustani C assi cal
Musi ¢
Webi nar on Theatre to Uni versity | evel 61
Movi es by M. Sushil
Parashar from Munbai Film
I ndustry
Intercol |l ege Heal t hy State | evel 8
Br eakf ast Reci pe
conpetition
| CTHALON Cricket nen Uni versity | evel 280
| CTHALON Cri cket wonen Uni versity | evel 140
| CTHALON Foot bal | Uni versity | evel 154

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 DELI Rl UM Nat i onal 1 Ni Tl 191 UT015 Anur pam
2.0 0107 Bi swas
2019 East - Nat i onal 1 Ni Il 191 UT036 Sukant a
Zone I nter 0022 Datta
Uni versity
Foot bal |
Tour nanent
2019 Al Nat i onal Ni Il 1 191 UT036 Sukant a
Tripura Ph 0022 Datta
ot ogr aphy
Cont est
2019 Associ at Nat i onal Ni Il 1 191 UT036 Rozal i ne
i on of 0027 Mol som
I ndi an Uni
versities
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2019 35th Nat i onal Nill Sr aboni
East Zone 17ATBL091 Reang
I nter-
Uni versity
Yout h
Festi val
2019 35th Nat i onal Nill 191 UT012 Shi bangi
East Zone 0016 Naoti a
I nter-
Uni versity
Yout h
Festi val
2019 35th Nat i onal Nill 181 UT012 Moni ka
East Zone 0031 Reang
I nter-
Uni versity
Yout h
Festi val
2019 Rabi ndr a Nat i onal Nill 211 UT019 Tani a
Jayant ai 0111 Saha
2020 Ki shore Nat i onal Nill 211UT019 Tani a
Ut kar sh 0111 Saha
Manch
2020 Essay Nat i onal Nill 211UT043
Witing Co 0017 Ni ngombam
nmpetition Regi na
Chanu
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

activities.

The Student Activities Counci
clubs and comittees on campus,

(SAC) of

i ncul cat es student
| eader shi p experiences, and

| UTs act as a quality body for all the
ensuring their snooth functioning at each
juncture. It is the responsibility of the SAC to ensure that al
activities and interactions on canpus are conducted in a manner acceptable to
the culture and nornms of the university. The SAC assists al
committees in canmpus with their functioning and conducting of various other
Vision: To create an environnent that
t hrough acadeni ¢ and co-acadeni c prograns,
different events to help students success and assist students to build
| eadership skills in alignment with UT"s vision to excellence with ethics.

events,

cl ubs and

| ear ni ng

M ssion: To encourage the academ c, professional and personal devel opnent of
the students individually and as a group, in order to achi eve overal
excel l ence. bjectives: ¢ To provide a forum in which a student can, in
constructive way, be able to represent the needs, aspirations of the students
body to the university nanagenent, with regard to the University Managenent,
with regard to the conduction of the events. ¢ To be aware of and enbody the
et hos of the University so that all can advance in a spirit of co-operation and
nmut ual support to the benefit of students and the University at large ¢ To act
in the .common good and pronote the happi ness of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
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| CFAI University Tripura Alumi Associ ation Regi stered under Section 3 of the
Soci eties Registration Act, 1860 (Regi. No: 6262 of 2011) 1. NetworKking
opportunities One of the main purposes of alumi associations is to support a
network of former graduates who will, in turn, help to raise the profile of the
uni versity. Just |ike nost other university student organizations, alum
associations aimto bring together |ike-m nded individuals. But unlike
sororities, fraternities, and other student organizations, alummi prograns are
open to all graduates and offer a broader networking scope. But unlike
sororities, fraternities, and other student organizations, alummi prograns are
open to all graduates and offer a broader networking scope. If youre heading to
graduation in a couple of nonths or have just finished your degree, joining
your schools alumi association is a good way to get a foot (or three) in the
door. Contact your alummi association to see what sort of networking
opportunities they offer. Some schools host job fairs. O hers have nentor
progranms for graduates that pair outgoing students with alumi in simlar
career fields. And renenber that with alummi associations, quality can
definitely trunmp quantity. In fact, many small, private |iberal arts colleges
have sone of the nost active and effective alumi associations. 2. Career

buil ding tools One of the things to renenber about alumi associations is that
they want you to succeed. O course, theyre hoping that youll use your success
to help the association and university, but successful graduates are a

uni versitys best asset. Its no surprise then that nost alumi associations
offer a variety of career services. These can be anything fromthe

af orementioned job fairs to things |ike resume workshops, job postings, and
online resources for job-seekers. And nost of these services are offered free
of charge to alummi nenbers. Renenber the nmentor prograns we nentioned? These
can be great tools for building your career or finding ways to maxi m ze your
earning potential. 3. Benefits But alummi associations arent just about jobs
and recruiting new students. Wen you were a student at your university, you
were part of a conmunity that offered all sorts of exciting perks — free
concerts, student discounts, poetry readings, art exhibits, library access,
sporting events, and numerous ot her things that nade your university unique and
dynamic. University alummi associations understand that even after graduati on,
many students continue to feel connected to their university, or associate a
part of their identity with the institution. Thats why nmany al umi associ ations
continue to offer former students ways to keep their connection with the
university. 4. Gve back But renenber that your university provided you with
nunerous educational opportunities and that your alumi association isnt just
about discounts and job offers. Wether you know it or not, your schools al ummi
associ ati on was probably instrunental in your success, and while nost

uni versities hope that their students successes post-graduation will pronote
the schools reputation and encourage others to consider matricul ati on, one of
the mai n purposes of alummi associations is to recruit new students.

5.4.2 — No. of registered Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Reuni on: A reunion hel ps bring back a ot of nenories for the alumi. It is a
day of fun and the venue is the institute itself, it is like the cherry on the
cake! A reunion is an alumi event where one particular batch or the entire
alumi or a couple of batches are invited to reconnect and relive their old
menories. On every year |UT Alumi Association celebrate this kind of reunion
with the entire alummus. Networking Event: Networking events add a | ot of val ue




to life of the attendees. Such events give the attendees a chance to build
amazi ng connects, find sone amazing career opportunities and grow their
net wor k. Networking events could target young alumi and bring themcloser to
the alumi network as they would benefit the nbost from such events and
eventual ly the participation in networking events increases too. |UT al umni
associ ation having various platforns to connect each other’s and builds a
strong network and every year on 23rd January |UT Alumi Associ ation celebrate
a huge Procession in the occasion of Netaji Subhash Chandra Bose’ s Birthday
where new and ol d al umi neet each other and nmeke this grand event successful.
Games Entertainnent Night: Everyone loves a fun filled evening of ganmes and
entertainment. If the association is |ooking to keep a rel axing evening for the
alumi to just neet and enjoy then a ganes and entertai nment night works well.
| UT Alumi association invites all the alumis to take active participation on
| CARIA a techno Cultural fest. A sports tournanent: The |UT al umi Conduct a
sports events, where alumi takes active participation on a sports tournanent
for the alumi conmmunity. It could be an open event and alummi from any batch
could be called to take part in it. The best part of the sports tournanment is
that it can be conducted in the grounds of the institute as well and hence, it
automatically brings back a | ot of good nenories for the alummi. Virtual
webi nars: [UT Alumi Associati on Conduct virtual events tinme to tinme when
peopl e are unable to neet up physically it is very inmportant to keep the
culture of events alive. Qtherw se al so, the association can conduct sone
meani ngful virtual events and webi nars are a good way of spreadi ng know edge
Medi cal Bl ood Donation Canp: |UT alumi Associ ation conduct various events for
the society |ike Medical canp and Bl ood donation Canp on regul ar basi s.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Vision of the University is to be a top ranking private University of
common choi ce for students, staff and corporate, recognized for excellence in
H gher Education and Research especially relevant to social needs. The M ssion

of the University is to offer Wrld class, Innovative, Career oriented post
graduat e and under graduate progranmes through inclusive technol ogy aided
pedagogi es to equip students with the requisite professional and life skills as
wel | as social sensitivity and high sense of ethics. Governance of the
University reflects in the vision and goal in both academ ¢ and adm nistrative
governance. The Vision and M ssion statenent of the university outlines its
di stinguishing qualities in ternms of howit ains to neet the requirenents of
both the students it educates and the society that it intends to serve. The
Board of Governors and the Board of Managenent are the authority of the
Uni versity for Governing and managing all Adm nistrative issues. Acadenic
Council and Board of Studies are the principle Academ ¢ functioni ng and
deci si on maki ng authority. Al of the nmenbers of |UTs |eadership, fromthe Vice
Chancel l or on down to the different offices in the Head Ofice, such as the
Regi strar, Controller of Exam nations, and Finance O ficer, are appointed in
accordance with the UGC Regul ati ons. The Chancellor is the highest-ranking
menber of | UTs | eadership. As the Principal Executive and Acadenmic O ficer, the

Vi ce Chancell or guides the University in the fulfillnment of its vision,

m ssi on, and objectives. The Vice Chancel |l or does this by devel oping a five-
year strategic plan and setting up broad-based goals and targets, as well as
responsibilities and revi ew nechani sns. This is done in conjunction with
| eading the faculty and staff at all levels. The | eadership of the university
encourages participation fromthe nenbers of the faculty and staff in the
process of designing and putting the nanagenent systeminto action on severa
| evel s. The faculty nmenbers of the faculty are often asked to serve in various




statutory organi zati ons and conmittees of the university where they hel p nmake
deci sions and oversee the operation of various aspects of the university. The
University is working involving all faculty for the inplenmentati on New
Education Policy(NEP). The |eadership of the University involves nenbers of the
faculty and staff in the process of establishing and executing the system of
nati onal education policy at various departnments through the BOS and Academ c
councils. Decentralization is a strategy that inprove the efficiency of the
educational systemand the quality of education of the University. The
uni versity provides services such as website devel opnent, Gievance Redressal
Right to information, Public Relations, Brand Building, Print Electronic Media,
Pl acenent, Alum ni Affairs, Event Managenent, and Wnen Harassnent Redressal.
The Vice Chancellor is appointed as the Chairnan of Subcommittee on
I mpl enent ati on of NEP 2020 I N Hi gher Educational Institutions constituted by
the Governnment of Tripura. The University has also set its 10 years and 15
years strategic plans and the university is working to achi eve the goal s of
that strategic plans.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The University encourages faculties /
departnents to contribute to enrich the
curriculumduring the course of its
revision. For the smooth flow of the
syl | abus, teachers are nmade to submit
the course of their concerned courses
in the beginning of every senester. The
| QAC ensures quality in Curricul um
devel oprment through regul ar neetings
anong the teaching staff regarding
Acadenic affairs and collecting
feedback from various stakehol ders. The
uni versity captures the data pertaining
to curriculum/ syllabus by obtaining a
wel | -articul ated feedback fromthe
faculty once a year as well as fromthe
students during the final year of their
course. The curriculum whenever gets
devel oped by the concerned depart nment
by keeping Inclusion of field work,

i ndustrial visit and educati onal
excursion in both Undergraduate and
Post graduate | evels. Conplenenting
traditional witten exanmination wth
Project work and seni nar presentation
based eval uati on.

Teachi ng and Learni ng The university has been foll ow ng
student centric Teaching and Learni ng
met hods for the past four years. The
faculty continuously inprove the
delivery system by adapting the PDCA
(Plan, Deliver, Check, Act) cycle. The
faculty identifies outcones to be




realized by the students after
completing the course. They carefully
design the delivery content, student
Participation activities and the
assignnents to be conpleted by the
students during the senester for every
subj ect. Then they go about
i npl ementing their plan to the |ast
detail. Besides, follow ngs are sone of
the techni ques and resources that are
often used to enhance quality of
teachi ng-1earning. Wde access to
internet facility to inculcate online
| ear ni ng managenent resources. e-book,
e-journal facility for carrying out
proj ect works. Learning through Field
Work, Industrial visit, sunmer school.
Enhancenent of learning skills of the
Students through participation in
different sem nars.

Exam nati on and Eval uati on

The Central Examni nation Departnment of
the University is Presently conducting
two witten examin a senester viz
Mdtermand End term 1.Mdterm
Exam nati on: These exami nations are
bei ng conducted at the niddle of the
course covering half of the syllabus
and to make a preview of the
under st andi ng of the students on the
subject matters. 2. End term
Exam nations: These are typically
conducted by the university at the end
of an acadenic term The purpose of
this exam nation is to make a final
revi ew of the topics covered and
assessnent of each students know edge
of the subject at end of the academc
term Conti nuous internal assessnent:
These assessnents are al so conducted in
every course and in every program
These are being conducted with a view
to keep the student’s conscious and to
keep themin track. These exam nations
i ncl ude cl ass room sen nar, npck test,
presentation, assignnments, live
projects, field study, practica
experience, quiz class participation,
case study analysis etc. Make up test:

These tests are al so conducted for
those students who remain unable to
appear in Md-term or Conprehensive
exam nations for sonme unavoi dabl e
circunstances. Separate question papers
are set for such students. |UT has been
followi ng two types of grading systens
viz. Relative grading, where the

al | ocated course instructors suggest or

propose grades according to the marks




and Absol ute gradi ng, where marks are
put in to fixed grades. Course
i nstructors check answer copies and
show themto the students. If students
wi || have any kind of doubts, they can
consult and can make necessary
correction by clearing doubts. After it
is conpleted, the instructors send the
conplete marks to the Grading conmittee
through mail for naking final grades.
The grading committee | ooks after the
gradi ng of the students according to
t he nmarks.

Research and Devel opnent The I CFAI University Tripura ainms to
create and support a research culture
for devel oping and pronpting scientific
tenper and research aptitudes anobng its
teachers, staff and students. The
uni versity publishes one peer reviewed
Journal on Research and Devel opnent.
The University is also providing
incentives to the Faculties for witing
research papers. Mtivates faculty
menbers for research publications in
peer reviewed journals which has high
i npact factor. Al so Encourages themto
present papers in
International/National/State Level
Seni nars, workshops and to act as
resource persons. Exhibits the
publication of research work of the
faculty nenbers in the university
library to inspire further research.
The university explores various funding
agenci es for sponsoring major / ninor
projects (DBT, DST, ICSSR, UGC etc.)
and notivates the faculty nenbers and
the students to organi se various
sem nars workshops at institutional /
State /National / International |evels.
Encourages faculties to act as M Phil/
Ph. D supervi sors.

Li brary, I CT and Physi cal The Academi ¢ and Admi nistrative
Infrastructure / Instrunmentation buildings is enrich with the nodern |ICT
bt her exi sting infrastructure. Fully w -

fi facility Is there throughout the
campus for the use of the e-learning
resources. A good Nunber of Snart
Cl assroons are there. Al classroons
are | CT enabl ed classroons. The fully
digital library has been reinforced
with the latest version conputers
repl aci ng the ol der ones. More than
1000 conputers and several |ab
i nstrunents are purchased to enhance
the teaching -learning facility. Around
95 |l aboratories are currently in




action. The Boy’'s conmon room and the
Grl's common roomis facilitated with
certain indoor gane equi pment. The
entire canmpus is under CC TV
surveill ance. The wel | designed
| anguage | ab.

Human Resource Managenent

As a part of Quality Inprovenent
progranmme, HR policies and procedures
of the University have reviewed every
year and certain up gradation is done
in order to fulfill the demand of the
enpl oyees of the University. The Non-
Teaching staffs of the university are
trained with the | atest conmputerized
system of the University and severa
training progranmes are arranged. The
Uni versity has franmed Code of conduct
of the enployees and it has a cl ear
retention policy. Appraisals are being

done in accordance to the overal
performance on respective area of work
of each enpl oyee.

Industry Interaction / Collaboration

The University has a good IT
infrastructure to conduct severa
online exanm nations |ike NET, JEE etc.
Besi des, the University continues to
propagat e i ndustry connect through
Technical talks, Invited | ecture
sessions, seminars ,Industry visits /
tours , Students’ project work /

i nternships etc. During the academ c
year 2019-20 several MOU has been
signed with various |Industry for

academ c col |l aboration. Em nent nenbers
fromindustries are act as visiting
faculties, experts and nenbers in

di fferent academ c and adm nistrative

bodi es of the University.

Adm ssion of Students

The university strictly follows the
nmerit-based adni ssion system
Candi dates can apply through online and
of f-l1ine node. Any student willing to
take adm ssion in any programhas to go
through different |evels of counseling
conducted by the University. The
Counseling is nmade to understand the
student whether he/she is eligible to
take adm ssion in the said program
Programw se nerit list is declared
based on the highest narks obtained by
the students in |ast board exam nation.
The University has ERP adm ssion nodul e
whi ch hel ps in adm ssion process of al
UG and PG students of the University.
The ERP software hel ps to nmanage the
student’s academic information starting
fromthe adm ssion to final graduating




process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The University has planned and
devel oped fol |l owi ng e-governance for
pl anni ng Devel opnent: The University

pl aces great enphasis on the use of IT
for teaching learning and in its
operations Using Education ERP
Sof tware, Mobile App. Al the buildings
are connected through State of the art
Fi ber optics connectivity with 1 GBPS
i nternet connectivity and 20nbps BW of
BSNL al ong with Reliance Jio BW1 GB
Intranet connectivity is enabl ed using
“Qutl ook Messager” which is avail able
on the campus through this the users
are connected even when the internet
connection is not available. The ERP
facilitates the adm ssions, students’
att endance, exam nation, fees
col lection, financial accounting,
academ c cal endar, assessnents, result
decl aration, Acadenic nonitoring
system Grading, placenent etc are
bei ng i npl enented in phased manner. The
Uni versity having a nunber of smart
cl assroons with Touch Screen facility
Smart Boards and cl assroons are fitted
wi th projectors, conputer audio visua
facility. A Bionmetric system of
attendance recording for faculty and
staff has been inplenented. A bionetric
attendance systemis al so introduced
for Education and Special Education
students as per the directives of NCTE
RCI respectively.

Adm ni stration

The University has devel oped
foll owi ng e-governance for
Admi nistration: ¢ Maxi mum office
communi cation is made through email. -
Coogl e Sheets are used for data
col l ection and ease access. ¢ Bio-
netric attendance system i npl enented
ERP Software, Mbile App, Wat sApp,
Facebook, Instagrametc inplenmented for
snoot h admi ni strative governance. ¢ |ICT
tools and various cloud software’s are
used for Adm nistrative Wrk. < Finance
Accounts are managed by Accounti ng
software Tally ERP. ¢ \Wol e canpus is
covered under CCTV surveill ance.

Fi nance and Accounts

The University has devel oped
foll owi ng e-governance for Finance and
Accounts: ¢ Finance Accounts are
managed by accounting software Tally




ERP. o
accounts

gat eway,

Vi ce-

shal |

Fully conputerized office and

section. ¢ Students are paying

fees through ERP finance nodul es or any
ot her online node |ike NEFT, Paynent

using Credit/Debit card etc. -

Regi strar,

The accounts of the University shall be
open to examni nation by the Chancell or,
Chancel | or,
the University and any ot her person
aut hori zed by the Board of Governors or
t he Sponsor society for the purpose. -«

Every bal ance sheet and incone and
expendi ture account of the University
conply with the rel evant

accounting standards as may be

prescribed by the Government of

in consultation with the Nationa

Advi sory Conmmi ttee on Accounting
St andar ds.

Audi t or of

I ndi a

St udent Admi ssion and Support

and PG students.

The University ERP admi ssion nodul e
hel ps in adm ssion process of all UG
The ERP software hel ps
in collecting the information of this
academ ¢ adm ssi ons program w se and

mai nt ai ni ng student’s Dat abase.

| mpl enent ed onli ne CBCS senest er
i nformati on system for
pr ogr anmes.

both UG and PG

Exam nati on

senester

The ERP nodul e of the university
takes care of the examactivities in
the form of evaluation marks, end
mar ks and decl arati on of

results using CGPA system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Legal
Interpretations
of Professional

M sconduct in
India: A Mltid
i sciplinary
Approach hel d
on 23rd -24th

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Laxm ndar East zone Nill 112070
Debnat h i nter
uni versity
f oot bal |
t our nanent
2019 Dr Zigisha I nt ernational Nill 9948
Puj ar i Senmi nar on




November, 2019,
organi zed by
Facul ty of
Legal Studi es,
SOA Nat i onal
I nstitute of
Law.

2020 Dr. Tufan Modern Trend Nl 18702
Si ngha in lnorganic
Mahapat r a Chemi stry (MIIC
XVIT1)
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

and statis
tical data
anal ysi s
t hr ough
SPSS

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 One week Nill 40 Ni Il
FDP on 20/ 06/ 2020 |28/ 06/ 2020
Research m
et hodol ogy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Turni ng on
Rur al
Devel opnent
Pr oj ect
Managenent
Organi zed by
Nat i onal
Institute of
Rur al
Devel opnent
North Eastern
Regi onal
Ofice,

M ni stry of
Rur al
Devel opnent
Panchayat Raj,

23/ 06/ 2020

27/ 06/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik13b3VaY0hCRHIrN2RmQUVsakFObEE9PSIsInZhbHVlIjoiVVNlSk9DRXlPSSswUWVNamJjcHRnd3ZxblpTdXJYNTUyQ3pVc3NHV1BXZ1Z0ZTY1VXlNN3FqU2FoaFZsNURZdE12SUZnTFU0OWFwUVV6Q2Q4RTFJRGc9PSIsIm1hYyI6ImY2YzhlM2EzMzJlODc2NTQ0YWE5MWRmOGRhY2EyNzg2MTM1Yjg0MmJiODlhYWU3ZjBkMWQ3NmI3M2EwNDFiODgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img5cVRtbC8xRFFIRzdHNS9uZVlyVmc9PSIsInZhbHVlIjoiZTNXMWZac2lRYnVvMzFwMXVlR3RwMHRxL2g0SEQwZit2czcvaURlOS83ZmFGWmFZN1k3Tml1MjlIMFJmZ21CQ0V2UzRiTFdCR3diZDFsU0IyTHNaWjVrVDBnQmxDeVJBOFJwOThxbFpxR2FCQ1kzWjVzOTZCQWllRUNVQTBjVXZwU1R3Z2FKcTQ3dzdrOXpsY1NySU5BPT0iLCJtYWMiOiJmZTY5MDBlMjljOGUzZjIyMTc2MDE3NjZjZWRmODhkMDM0NmFiOTg5NTkwNGM5YmEyY2I1MmMzOTA0MTE2MmJlIiwidGFnIjoiIn0=

Govt. of India

Facul ty
devel opnent
program ( FDP)
on Research
net hodol ogy and
statistical
data anal ysi s
t hrough SPSS

22/ 06/ 2020

28/ 06/ 2020

NPTEL - Al CTE
Facul ty
Devel opnent
Programe ,
(Data Sci ence
for Engineers )

01/07/ 2019

30/ 09/ 2020

90

Nat i ona
Level Online
7-days Faculty
Devel opnent
Pr ogramme on
Revi sed
Accreditation
Framewor k ( RAF)
of NAAC- A
Par adi gm Shi ft
for Strategic
Enhancenent of
Hi gher
Education in
I ndi a

08/ 06/ 2020

15/ 06/ 2020

Onl i ne
Refr esher
Course In
Chem stry For
Hi gher
Educati on

01/ 09/ 2019

15/ 02/ 2020

165

Facul ty
Devel opnent
Programes on
LNVB

08/ 07/ 2019

10/ 07/ 2019

Ref r esher
Cour se

01/07/ 2019

14/ 07/ 2019

14

Chal | enges
bef ore hi gher
Educat i on
System Duri ng
Covid -19

08/ 06/ 2020

14/ 06/ 2020

YOUNG
RESEARCHERS
FORUM ( YRF)

19/ 06/ 2020

20/ 06/ 2020

FDP on Open
source tools
for research
Organi zed by

08/ 06/ 2020

14/ 06/ 2020




Teachi ng
Learning Centre
Resear ch
Devel opnent and
Services Cel
Ramanuj an
Col | ege,
Uni versity of
Del h

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

122 29 152 35

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
i) Incentives ii) i) Incentives ii) Fee Concessions 200. 08
Corntribution to Corntribution to Lakh
Providend Fund iii) Staff |Providend Fund iii) Staff
Wl fare iv) Retirenent Wel fare iv) Retirenent

and Term nal Benefits v) and Term nal Benefits v)
Leave Enchashnent vi) LTC |Leave Enchashment vi) LTC
Facility vii) Medical Facility vii) Medical

Fecility viii) Honorium Fecility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University has the follow ng nechanismof auditing. ¢ Statutory Audit -
Concurrent Audit ¢ Internal Audit Statutory Audit The Statutory Audit of the
University is done by a reputed firmof Chartered Accountants for the purpose
of verifying the Income and Expenditure Statenent and Bal ance Sheet have been
correctly prepared as per the applicable regulations. The statutory auditors
are appoi nted by the Board of Governors of the University. The auditors al so
suggest changes in naintaining the books of accounts in view of anmendnents to
the applicable Acts. The statutory auditors also review the University’'s
accounting systens and procedures and nake suggestions for strengthening them
The Board of Governors is approving the annual accounts for the financial year
and a budget is being submtted before the Board of Governors neeting. The
audi ted statenent is signed by both nanagenment and a professional chartered
accountant. The registrar is accountable for submtting these financial
statenments to the governnent of Tripura in accordance with the Act. Concurrent
Audit The Concurrent audit of the University is conducted by another firm of
Chartered Accountants with an objective for reducing the tinme gap between the
occurrence of financial transactions and the audit of such transactions. The
auditors are verifying all the Fee receipts, refunds and wai vers, Fee Dues, and
Merit Schol arships etc. They also audit all paynments along with supporting
docunents |i ke Managenment Approvals, Purchase/Wrk Orders, Bills, vouchers, and
ot her rel evant docunents with particul ar enphasis on statutory conpliances |ike
I ncome Tax, GST, and other applicable taxes and duties. After auditing, they
are submitting a report to the managenent. The Bank Reconciliation Statenments
of all the bank accounts of the University and the inventory register are al so
verified. The Concurrent Auditors submt audit reports at fortnightly intervals
with their observations/ comments. Internal Audit The University undertakes the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii95aHY4QmRRS1RIazY1NjBqMGd1K0E9PSIsInZhbHVlIjoicU0vTnExUHRzQkJrMUNBSklPOW5SNWVrKzNjblNpZ05OM01hTkN2L2cxYnZ2eUxxeEJHMkdpZSszUmMvbzhLOW9STEVTdUR0ZXV0MWhRaUltOXNWUnlHL3ZtaG91MmZGSHNWbXFVb09EWEU9IiwibWFjIjoiZjQ1YjFiMDdkZDUyZTM0ZjgxMmU1ODU5N2I0ZGJiNGE3Y2MxZWEwZDc4YWMwMTg5NThlN2VlNGJhNWVkYjFhYiIsInRhZyI6IiJ9

process of Internal Audit to haveinternal controls and processes and support
the managenent in mitigating | eakage of revenue and detecting and preventing
fraudul ent transactions. The audit is conducted by an internal audit team
t hroughout the year. The team audits fees
recei vabl e/ recei ved/ dues/ refunds/ wai vers/ merit schol arshi ps/ fee
reconciliations and updation in student records and accounts registers like
cash book Bank Book. They also verify the other receipts and undertake physica
verification of inventory, consunables, and fixed assets. These three types of
audits have hel ped the University to inprove internal system procedures,
Stream i ning the administrative operations, strengthen risk controls, mnimze
i ncone | eakage and i nprove the overall governance of the University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

The | CFAI Soci ety Bank 119339451 Campus Devel opnent
View File

6.4.3 — Total corpus fund generated

5565823

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ti mes Yes | QAC
I nt er net
Adm ni strative Yes Ti mes Yes | QAC
I nt er net

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

* Providing val uabl e suggestion for devel opnent of the University. ¢ Pointing
out the weaknesses of the university related to Departnents and suggesting
rectification nethods. ¢« Commrunicating views which the students reports during
f eedback.

6.5.4 — Development programmes for support staff (at least three)

University is supporting the staff training programmes for attending in-house
and outdoor sem nar, Workshop for increasing their work proficiency. ¢ Training
program on ERP software for the office staff so that they are able to handl e
all the nodul es of ERP and give service to the students. ¢ Training programfor
NAAC, Ranki ng process, Accreditation process and other area of academc

adm ni stration

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Framed inpl emented Research Policy, Seed Money Policy. ¢ Framed inplenmented
consul tancy policy. ¢ Expands Teachi ng Academ c infrastructures.

6.5.6 — Internal Quality Assurance System Details
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a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

FDP on
Ranki ng
Frane and
Soft Skills

09/ 12/ 2019

09/ 12/ 2019

11/12/ 2019

15

2020

FDP on
Resear ch
Met hodol ogy
Statistical
Dat a
Anal ysi s

22/ 06/ 2020

22/ 06/ 2020

28/ 06/ 2020

230

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

I nt er nati onal
Wonen’ s Day

08/ 03/ 2020

08/ 03/ 2020

0

11

Webi nar on
the topic''
Around The
Worl d For

Wonen' s

Enpower nent '

13/ 05/ 2020

13/ 05/ 2020

96

Sem nar on
“Quest of Man
-A Spirituo
Techni cal
Appr oach”

11/ 06/ 2020

11/ 06/ 2020

30

20

Conpar ati ve
St udy of
Ef fects of sone
Specific
Exerci ses on
Physi cal
Fitness in
D fferent
Situation of
Grls College
St udent s

12/ 06/ 2020

12/ 06/ 2020

13

10
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Present ati on 21/ 12/ 2019 21/ 12/ 2019 0 95
Wonen St udi es
Pr oj ect

National Grl 24/ 10/ 2020 24/ 10/ 2020 0 44
Child Day

I nt er depart e 24/ 10/ 2019 24/ 10/ 2019 8 10
ntal Sem nar
Present ati on

Seni nar 14/ 11/ 2019 14/ 11/ 2019 0 16
Presentati on on
Wonren
Enpower nent :
Pronot ed by
Gover nnent
Schenes

Legal 04/ 02/ 2020 04/ 02/ 2020 0 80
Awar eness
Program on
Wnen Rights

Legal 17/ 02/ 2020 17/ 02/ 2020 0 60
Awar eness
Program on
Wnen R ghts

Conpetition 04/ 03/ 2020 04/ 03/ 2020 0 24
on

I nt er nati onal

Wonen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The following is an action plan for the pronotion of biodiversity as well as a
green and cl ean canpus: Eco Club: The University established an Eco C ub under
the faculty of Education for manifestation of the university' s dedication to
the preservation of natural resources. The club has been engaged in a wi de
variety of activities with the goal of educating the students, faculty and
staff of the University on the significance of nmaintaining a tidy and
environmental ly friendly canpus environnent. Ban on Plastic: The University
banned all Plastic products in the Canpus. Several awareness boards are placed
in the canpus and necessary notification was issued. Restriction on
Aut onobi | es: The University has restricted entry of Autonobiles in the Canpus.
Several awareness boards are placed in the canpus and necessary notification
was issued. Eco-friendly vehicle and wheel chairs are placed for interna
transportation. Vehicle is allowed only at the tinme of access to and departure
fromthe campus. Sustainable efforts: The University took an effort to build a
nor e sustai nabl e environment and pronoting green initiatives. To pronote
environmental ly friendly initiatives, the students, faculty and staff nenbers
are participating in various events, such as Swaccha Bharat Abhiyan,
cel ebration of Environnent Day and tree plantation programetc. Landscaping
with trees and plants: The University ground is beautifully |andscaped with
trees and plants. A dedicated teamis naintaining the greenery and
beautification of the campus. Usage of Solar Energy: University has installed a
100kw Grid Connected Renewabl e Rooftop sol ar power plant during the year
2019-20. Energy Saving Efforts: Al electrical fittings are replaced with LEDs
for saving energy. Also smart lighting systeminstalled to Iight only when
per son passes through the area.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nl

Ranp/ Rai | s Yes 1

Braille Yes 1
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 1
Speci al skill Yes 90
devel opment for
differently abl ed

students
Any other simlar Yes 1

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 2 2 14/ 11/ 2 Report 51
020 on World |Awar eness
Di abet es on
day heal t hy
life,
f ood
habi ts
for
di abetic
patients.
2020 1 2 09/ 06/ 2 Cel ebra 70
020 tion of |Awareness
Worl d Env | has been
i ronment |generated
Day-2020" |on Soil, a
ir,water
pol | ution
, posses
and
renedi es
wer e
di scussed
al ong
wth
citizens
responsib

ilities




2020

21/ 06/ 2
020

Cel ebra
tion of

Wrl d
Yoga Day

| ssues
li ke
physi cal
and
nent al
heal th we
Il bei ngs,
benefits
of exerci
se, vedi c
culture, |
ndi an
heri t age,
i mportanc
e of yoga
in our
daily
life

153

2020

30/ 06/ 2
021

A
Webi nar
on “Rol e
of Health
care Prof
essional s
in
Critical
Care
during
ongoi ng
Pandemi ¢
Situation

They
focused
on how
they are
deal i ng
with the
Pandeni c
of SARS
Cov- 2.

They
expl ai ned
about the
protocol s

and
t reat nent
regi nent
in their
own
states
and how
to cope
up with
the situa
tion.

59

2019

20/ 12/ 2
019

TI P Exp
eri ences

Teachi ng
padagogy,
m cr ot eac
hi ng,
practice
t eachi ng,
cl assroom
managenen
t etc
have been
addr essed

95

2019

27/ 11/ 2
019

| ndustr
ial Visit

The
mai n

27




to Rubber
Boar d

obj ecti ve
of this
event is
to expose
students
t o Rubber
Far m ng
and how
rubber is
cultivate
d.

2019 1 1

01/11/2 1
019

| ndustr
ial Visit
at PRAN |
NDUSTRI ES

Vi sual
zing the
operation
s which
students

read in
books.

49

2019 1 1

18/ 11/ 2 1
019

Lega
Awar eness
Program

To
aware t he
| oca
peopl e
about
cyber
crines,
nmeasur es
to
pr ot ect
from
online
frauds.

55

2019 1 1

15/ 11/ 2 1
020

Childre
n's Day

Child D
evel opnen
t

118

2019 1 1

14/ 11/ 2 1
019

Report
on Wrld
Di abet es

day

Awar eness
on
heal t hy
life,

f ood
habi ts
for
di abetic
patients.

50

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Conducts and Di scipline
Rul es of 1UT Faculty
Menber s

01/ 08/ 2014

The Faculty nenbers
have been sensitized
about their job roles.
Along with the regul ar
academic activity,
need to take extra
liabilities for

t hey
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institutional buildings
as and when required. In
t he begi nning of the
Academ ¢ year the HOD of
respective depart nent
organi ze a neeting with
all the teaching staff of
the departnment to nake
awar eness about the code
of conduct, disciplines
etc.

St udent s Code of
Conduct and Di scipline
Rul es

01/ 08/ 2014

The purpose of the
St udent Handbook is to
gi ve students and their
par ent s/ guar di ans an
under st andi ng of the
general rules and
gui delines for attendi ng
and receiving an
education in our
university. Policies are
i mportant because they
hel p a school establish
rul es and procedures and
create standards of
quality for learning and
safety, as well as
expect ati ons and
accountability.

Conduct and Di scipline
Rul es of 1UT Enpl oyees

01/ 08/ 2014

The Non-Teaching staffs
of the university are
trained with the | atest
comput eri zed system of
the University and
several training
programmes are arranged.
The University has franed
Code of conduct of the
enpl oyees and it has a
clear retention policy.
Apprai sal s are bei ng done
in accordance to the
overal | performance on
respective area of work
of each enpl oyee.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Pr ogram

Activity Duration From Duration To Number of participants
Webi nar on Rol e 11/ 06/ 2020 11/ 06/ 2020 203
and Accountability
of Police Oficials
During COVID-19
bservance of 07/ 12/ 2019 07/ 12/ 2019 131
Arnmed Day
Legal Awareness 20/ 12/ 2019 20/ 12/ 2019 150




HR CONCLAVE Hunman 17/ 01/ 2020 17/ 01/ 2020 100
Capi tal Devel opnent
in Energing Nort h-

East
Legal Awareness 26/ 11/ 2019 26/ 11/ 2019 140
Program
I nt erdepart nent al 13/11/ 2019 13/11/ 2019 100
Conpetition
Nat i onal 21/ 11/ 2019 25/ 11/ 2019 100
I ntegration Week
Nat i onal 26/ 11/ 2019 26/ 11/ 2019 30
Constitution Day
Cel ebration of 21/ 02/ 2020 21/ 02/ 2020 100

‘I nternationa
Mot her Language
Day- 2020’

Lecture Program 06/ 03/ 2020 06/ 03/ 2020 70
on Consuner Right

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Fol lowing initiatives have been taken by the institution to make the canpus eco-
friendly: 1. Eco Club: The club has the significance of maintaining a tidy and
environmental ly friendly canpus environnent. 2. Ban on Plastic: The University
banned all Plastic products in the Canpus. Several awareness boards are placed
in the canpus and necessary notification was issued. 3. Restriction on
Aut onobi | es: The University has restricted entry of Autonobiles in the Canpus.
Several awareness boards are placed in the canpus and necessary notification
was issued. Eco-friendly vehicle and wheel chairs are placed for interna
transportation. 4.Sustainable efforts: The University took an effort to build a
nor e sustai nabl e environnent and pronoting green initiatives. Usage of Sol ar
Energy: University has installed a 100kw Gid Connected Renewabl e Rooftop sol ar
power plant during the year 2019-20.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice Centre for specially abled children
Resource and Research Centre 2. (Cbjectives of the Practice Learners abilities
shoul d be built up on an open education system To help children with speci al
needs |l earn new skills, help thenselves, live on their own, and have a better
life in the future. 3. The Context Teachers and parents of students with
chal I enges know how inportant it is to give every student a good and uni que
education to help them do exceptionally well in acadeny. This understanding is
the result of ongoing teaching attenpts and training for teachers. Wth help
fromthe Rehabilitation Council of India, the | CFAl University in Tripura has
created special education prograns to neet the needs of students with
chal | enges and help themreach their best potential. 4. The Practice Children
wi th special needs get the help they need fromthe Educational Lab, which is
run by experts fromthe university in different areas of special education.
Mul tisensory, fun learning experiences in the lush greenery of the university
grounds are used as a way to teach. 5. Evidence of Success Through the hel p of
our Educational Lab, a Iot of Divyangjan children have started going to schoo
with other kids. Putting on regular introduction events for Key Functionaries
wor kers |ike ASHA, Aunganwadi, doctors, teachers, nurses, paramnedical staff,
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etc. W also have a nunber of prograns to raise know edge and sensitivity. 6.
Probl enms Encountered and Resources Required It is hard to neet even the nost
basi ¢ needs of handi capped children. Sone of the problens are a poor famly
background, a | ack of physical and mental flexibility, and social neglect. To
sol ve these probl ens, there needs to be nore counselling and education for

children, adults, and society as a whole. I CFAl University, Tripura is the only
university in the state to offer the Special Education Programin Hi gher
Education. This is to help the Divyangjan learn in a way that includes
everyone. The ot her higher education university in the state should show up so
they can work with Divyangjan to nake it better. Best Practice 2. 1. Title of
the Practice: G een Canpus Eco-diversity Managenent 2. Objectives of the

Practice To devel op an effective action plan for a green and cl ean canpus and

to safeguard individuals fromthe adverse inpacts that pollution has on the
surroundi ng environnment. In order to make the canpus nore environmental ly
friendly and reduce the amount of plastic that is used there. To nmake it nore
common for labs to use solvents those are good for the environnent and to nake
the waste on campus safe. 3. The Context For the world to grow in a sustainable
way, the nmost inportant thing right nowis to protect the environment and
control biodiversity. The University has a good plan for nmanagi ng the
environment and wildlife, which is nostly carried out by the Eco Club with the
hel p of students, teachers, and all the people in charge. Adopted steps for
managi ng wat er, biowaste, and recycling, as well as for using clean energy

sources. 4. The Practice 1. During the year 2019-20, the University put in a

100kW sol ar power plant on its roof. 2. Birds and other animals can find cover
on a site with lots of plants and no pollution. No plastic is used at all in
the University. Green nethods were used by the Chem stry departnent. 3. The

University has an inproved Sewerage Treatnent Plant that can clean 950 KLD of

waste water. The water that has been cleaned is used to water plants and yard

on canpus. 5. Evidence of Success The site is now clean and green. There are a
ot of different kinds of plants and animals on canpus. Even the waste from
chem stry labs that use green nmeans is safe for the earth. The State Forest

Departnent called the University a Green Canpus because it took a whol e-canpus
approach to nmaking it green and clean. 6. Probl ens Encountered and Resources

Requi red Maintaining a green property is hard because npbst people are not aware
of how inportant it is. The university has done a nunber of things to raise
know edge, |ike offer counselling, put up signs, send out circulars, and so on.

7. Notes(Optional) Conservation of the clinmate and control of biodiversity are
now t he biggest problems in the world. Al academ ¢ universitys can use the
right action plan to take better care of the environnment, and non-hazardous

chem cals can be used in lab work in a green way to neet the sustainable
devel opnent goal s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://naac.iutripura.edu.in/docunents/AQAR 2019- 2020/ Criteri a¥%?07/7.2.1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? Taking into account the Vision and M ssion of the University, it decides on
the policy for the students, the faculty, and the society as a whole. The
University is distinguished by a nunber of characteristics, including those
listed below. ? To achieve its mssion of inspiring excellence, the university
rai ses standards for students, teachers, and facilities. The university is
hel pi ng students to build their skills. The University ainms to generate
graduates and get influenced for higher education. ? Maxim zing the students
engagenent in class has increased the |learning intension. New faculty nenbers
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who have never taught cases before have participate in an orientation session
that lasts for two to three days in order to get famliar with the IUT system
As a consequence of this, it is nmuch sinpler for themto integrate into the
system and becone a part of the broader group. At the conclusion of each year,
we do an anal ysis of each instance, and we use the systematic process so that
we may keep addi ng new cases. This assists us in remaining current with the
times. ? Since the notto of the university is Inspiring Excellence, the
educati onal establishnment nakes it a priority to pursue quality in all aspects
of its operations, including the buildings, the people who work there, and the
students who attend. By encouraging its nmenbers to performto the best of their
abilities, the group hopes to facilitate the growth of its nenbers academic
capabilities. ? The university has nade a significant effort to support
students by identifying the talents they already possess and col | aborating with
themto devel op those capabilities even further. Students could further their
gquest for know edge and conprehensi on by engagi ng with educati onal universitys,
which offers the possibility of a positive outcome to their endeavor. As
students graduate, it is anticipated that they will be able to use the
information they have acquired and contribute, via their actions, to the
devel opment of educational practices in the future. ? The university places a
high priority on the devel opnent and progress of its student body as essentia
conponents of the educational experience that it provides. To ensure that
students continue to receive assistance fromthe school in the areas that are
pertinent to their goals, educational universitys place a significant enphasis
on providing students with the know edge, perspectives, and sel f-assurance
theyll need to nake a positive difference in the world. ? Apart fromthat, the
university is aware of the need to provide high-quality education in al
aspects of the research process. The educational establishnent has a nunber of
| abs on its nmain canpus that exhibit this propensity. ? Its scientific and
technol ogi cal research is noteworthy. The university has prioritized technica
community service and technol ogi cal progress. The university is known for
pi oneering research in engineering, bioengineering, the fundamental sciences,
and technol ogy. Large | aboratories, where scientists, engineers, and other
prof essi onal s undertake research, have traditionally supported acadeni c and
research organi zations. ? Despite the fact that the university is situated in
the north-eastern portion of the nation, |1UT hasnmade it a priority to provide
students fromthis area with the acadeni c resources necessary to prepare them
for certain professions, practises, or industries that frequently fulfil the
neces ? Every single one of the universitys offerings is geared towards the
st akehol ders greatest potential for acconplishing their professional and
techni cal objectives. ? The prograns have been devel oped solely with the
intention of providing participants with the information and abilities
necessary to conpete successfully in the nodern professional environment and
acconplish their job and business goals. ? he educational prograns that are
provi ded by the various Departnents undergo periodic revisions to their
curricula in order to inprove both the educational standard and the students
chances of finding work after graduation. These revisions are based on the nost
recent societal devel opnents and requirenments, and they are devel oped in
consultation with the | eadi ng educational universitys and universities from
both the United States and other countries. ? Its Special Education Programis
designed to neet the unique requirenents of students with disabilities, as well
as to inmprove human resources and to enhance enpl oynment opportunities. ? The
State Forest Department has awarded the University with the title of G een
Canpus in recognition of the universitys conprehensive dedication to
sust ai nabl e devel opnent.

Provide the weblink of the institution

https://naac.iutripura.edu.in/docunents/AQAR 2019- 2020/ Criteri a%?07/7.3. 1. pdf
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8.Future Plans of Actions for Next Academic Year

e To generate nore consultancy funds approachi ng vari ous Government Non-

gover nnent organi zations. ¢ To involve with various extension activities during
Covid period and dedicate in relief activities and support Governnent. ¢ To
initiate nore national international collaboration through MOU. « To support

i ncrease research activities by the faculty nenbers of the University « To
upgrade ranking status of the University ¢ To introduce MHA, MWLT programes from
2020- 21 acadenic session. ¢ To involve nore placenment conpanies for conducting
canpus pl acenment drives.
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